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Reply Serial | Question
No. Serial
No. Name of Member | Head Programme
LWB(L)001 1062 CHAN Kin-por 90 | (2) Employment Services
LWB(L)002 1071 CHAN Kin-por 90 | (1) Labour Relations
LWB(L)003 1077 CHAN Kin-por 90 | (3) Safety and Health at Work
LWB(L)004 1078 CHAN Kin-por 90 | (3) Safety and Health at Work
LWB(L)005 1081 CHAN Kin-por 90
LWB(L)006 1859 CHEUNG 90
Chiu-hung, Fernando
LWB(L)007 2900 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits
LWB(L)008 0102 CHEUNG Yu-yan, 90 | (2) Employment Services
Tommy
LWB(L)009 0103 CHEUNG Yu-yan, 90 | (3) Safety and Health at Work
Tommy
LWB(L)010 0110 CHEUNG Yu-yan, 90 | (2) Employment Services
Tommy
LWB(L)011 1487 CHIANG Lai-wan 90 | (1) Labour Relations
LWB(L)012 1494 CHIANG Lai-wan 90 | (4) Employees’ Rights and
Benefits
LWB(L)013 1498 CHIANG Lai-wan 90 | (3) Safety and Health at Work
LWB(L)014 1499 CHIANG Lai-wan 90 | (1) Labour Relations
LWB(L)015 1500 CHIANG Lai-wan 90 | (2) Employment Services
LWB(L)016 1501 CHIANG Lai-wan 90 | (2) Employment Services
(4) Employees’ Rights and
Benefits
LWB(L)017 1502 CHIANG Lai-wan 90 | (1) Labour Relations
LWB(L)018 1503 CHIANG Lai-wan 90 | (1) Labour Relations
LWB(L)019 1670 CHIANG Lai-wan 90 | (2) Employment Services
LWB(L)020 2735 CHIANG Lai-wan 90 | (2) Employment Services
LWB(L)021 2587 CHOW Ho-ding, 90 | (2) Employment Services
Holden
LWB(L)022 2588 CHOW Ho-ding, 90 | (4) Employees’ Rights and
Holden Benefits
LWB(L)023 0625 HO Kai-ming 90 | (2) Employment Services
LWB(L)024 0626 HO Kai-ming 90 | (2) Employment Services
LWB(L)025 0628 HO Kai-ming 90 | (2) Employment Services
LWB(L)026 0629 HO Kai-ming 90 | (2) Employment Services
LWB(L)027 1036 HO Kai-ming 90 | (1) Labour Relations
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No. Serial
No. Name of Member | Head Programme

LWB(L)028 3187 HO Kai-ming 90 | (3) Safety and Health at Work

LWB(L)029 2829 HO Kwan-yiu, Junius | 90 | (4) Employees’ Rights and
Benefits

LWB(L)030 2838 HO Kwan-yiu, Junius | 90 | (2) Employment Services

LWB(L)031 2839 HO Kwan-yiu, Junius | 90 | (2) Employment Services

LWB(L)032 0526 KWOK Wai-keung 90 | (2) Employment Services

LWB(L)033 814 KWOK Wai-keung 90 | (3) Safety and Health at Work

LWB(L)034 2628 KWOK Wai-keung 90 | (2) Employment Services

LWB(L)035 1711 KWONG Chun-yu 90

LWB(L)036 0885 LAM Kin-fung, 90 | (2) Employment Services

Jeffrey
LWB(L)037 3218 LAU Ip-keung, 90 | (2) Employment Services
Kenneth

LWB(L)038 1479 LEUNG Che-cheung 90 | (2) Employment Services

LWB(L)039 1987 LEUNG Yiu-chung 90 | (4) Employees’ Rights and
Benefits

LWB(L)040 1988 LEUNG Yiu-chung 90 | (4) Employees’ Rights and
Benefits

LWB(L)041 2043 LEUNG Yiu-chung 90

LWB(L)042 2044 LEUNG Yiu-chung 90 | (4) Employees’ Rights and
Benefits

LWB(L)043 2045 LEUNG Yiu-chung 90 | (1) Labour Relations
(3) Safety and Health at Work
(4) Employees’ Rights and
Benefits

LWB(L)044 2346 LEUNG Yiu-chung 90 | (1) Labour Relations
(3) Safety and Health at Work
(4) Employees’ Rights and
Benefits

LWB(L)045 2347 LEUNG Yiu-chung 90 | (1) Labour Relations
(3) Safety and Health at Work
(4) Employees’ Rights and
Benefits

LWB(L)046 2348 LEUNG Yiu-chung 90 | (1) Labour Relations
(3) Safety and Health at Work
(4) Employees’ Rights and
Benefits

LWB(L)047 2349 LEUNG Yiu-chung 90 | (1) Labour Relations
(3) Safety and Health at Work
(4) Employees’ Rights and
Benefits

LWB(L)048 2359 LEUNG Yiu-chung 90 | (2) Employment Services

LWB(L)049 2893 LEUNG Yiu-chung 90 | (4) Employees’ Rights and
Benefits

LWB(L)050 0431 LUK Chung-hung 90 | (2) Employment Services

LWB(L)051 0432 LUK Chung-hung 90 | (2) Employment Services
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LWB(L)052 1040 LUK Chung-hung 90 | (2) Employment Services
LWB(L)053 1041 LUK Chung-hung 90 | (1) Labour Relations
LWB(L)054 3180 LUK Chung-hung 90 | (4) Employees’ Rights and
Benefits
LWB(L)055 0951 MAK Mei-kuen, 90 | (2) Employment Services
Alice
LWB(L)056 0952 MAK Mei-kuen, 90 | (2) Employment Services
Alice
LWB(L)057 0700 NG Wing-ka, Jimmy 90 | (2) Employment Services
LWB(L)058 0843 NG Wing-ka, Jimmy 90 | (1) Labour Relations
LWB(L)059 0507 POON Siu-ping 90 | (3) Safety and Health at Work
LWB(L)060 0508 POON Siu-ping 90 | (3) Safety and Health at Work
LWB(L)061 0509 POON Siu-ping 90 | (3) Safety and Health at Work
LWB(L)062 0510 POON Siu-ping 90 | (3) Safety and Health at Work
LWB(L)063 0511 POON Siu-ping 90 | (3) Safety and Health at Work
LWB(L)064 0512 POON Siu-ping 90 | (3) Safety and Health at Work
LWB(L)065 0513 POON Siu-ping 90 | (4) Employees’ Rights and
Benefits
LWB(L)066 0623 POON Siu-ping 90
LWB(L)067 2890 SHIU Ka-chun 90 | (2) Employment Services
LWB(L)068 3013 SHIU Ka-chun 90 | (2) Employment Services
LWB(L)069 1090 TIEN Puk-sun, 90 | (4) Employees’ Rights and
Michael Benefits
LWB(L)070 1795 WAN Siu-kin, 90 | (3) Safety and Health at Work
Andrew
LWB(L)071 2781 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)072 2782 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)073 2783 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)074 2784 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)075 2785 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)076 2786 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)077 2787 WAN Siu-kin, 90 | (3) Safety and Health at Work
Andrew
LWB(L)078 2788 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)079 2789 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)080 2790 WAN Siu-kin, 90 | (3) Safety and Health at Work
Andrew
LWB(L)081 2791 WAN Siu-kin, 90 | (1) Labour Relations




Reply Serial | Question
No. Serial
No. Name of Member | Head Programme
Andrew (4) Employees’ Rights and
Benefits
LWB(L)082 2792 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)083 2793 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)084 2794 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)085 2795 WAN Siu-Kkin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)086 2796 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)087 3066 WAN Siu-kin, 90 | (4) Employees’ Rights and
Andrew Benefits
LWB(L)088 3072 WAN Siu-kin, 90 | (1) Labour Relations
Andrew (3) Safety and Health at Work
(4) Employees’ Rights and
Benefits
LWB(L)089 3073 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)090 3075 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)091 3076 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)092 3179 WAN Siu-kin, 90
Andrew
LWB(L)093 3230 WAN Siu-kin, 90 | (2) Employment Services
Andrew
LWB(L)094 0386 WONG Kwok-kin 90 | (2) Employment Services
LWB(L)095 0387 WONG Kwok-kin 90 | (1) Labour Relations
LWB(L)096 2335 WONG Kwok-kin 90 | (4) Employees’ Rights and
Benefits
LWB(L)097 2336 WONG Kwok-kin 90 | (1) Labour Relations
LWB(L)098 2445 WONG Kwok-kin 90 | (2) Employment Services
LWB(L)099 2446 WONG Kwok-kin 90 | (4) Employees’ Rights and
Benefits
LWB(L)100 2447 WONG Kwok-kin 90 | (1) Labour Relations
LWB(L)101 3258 WONG Ting-kwong 90 | (1) Labour Relations
LWB(L)102 1777 YICK Chi-ming, 90 | (2) Employment Services
Frankie
LWB(L)103 1497 CHIANG Lai-wan 141 | (4) Manpower Development
LWB(L)104 0627 HO Kai-ming 141 | (7) Subvention: Vocational
Training Council (Vocational
Training)
LWB(L)105 0315 KWOK Wai-keung 141 | (4) Manpower Development
LWB(L)106 0316 KWOK Wai-keung 141 | (4) Manpower Development
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LWB(L)107 1884 LEE Wai-king, Starry | 141 | (4) Manpower Development
LWB(L)108 3283 LIAO Cheung-kong, | 141 | (4) Manpower Development
Martin
LWB(L)109 0630 LUK Chung-hung 141 | (7) Subvention: Vocational
Training Council (Vocational
Training)
LWB(L)110 0953 MAK Mei-kuen, 141 | (4) Manpower Development
Alice
LWB(L)111 2320 MOK Charles Peter 141 | (4) Manpower Development
LWB(L)112 0514 POON Siu-ping 141 | (7) Subvention: Vocational
Training Council (Vocational
Training)
LWB(L)113 0624 POON Siu-ping 141 | (4) Manpower Development
LWB(L)114 3415 SHEK Lai-him, 141 | (4) Manpower Development
Abraham
LWB(L)115 3315 SHIU Ka-chun 141 | (4) Manpower Development
LWB(L)116 2243 TSE Wai-chun, Paul 141 | (4) Manpower Development
LWB(L)117 0385 WONG Kwok-kin 141 | (4) Manpower Development
LWB(L)118 3567 WU Chi-wali 141 | (4) Manpower Development
LWB(L)119 1778 YICK Chi-ming, 141 | (7) Subvention: Vocational
Frankie Training Council (Vocational
Training)
LWB(L)120 0892 LAM Kin-fung, 173 | (1) Student Assistance
Jeffrey Scheme
LWB(L)121 2385 LEUNG Kenneth 173 | (1) Student Assistance
Scheme
LWB(L)122 3314 SHIU Ka-chun 173 | (1) Student Assistance
Scheme
LWB(L)123 2774 WAN Siu-kin, 173 | (1) Student Assistance
Andrew Scheme
LWB(L)124 3713 CHAN Chi-chuen 90 | (2) Employment Services
LWB(L)125 5533 CHAN Tanya 90
LWB(L)126 5617 CHAN Tanya 90 | (4) Employees’ Rights and
Benefits
LWB(L)127 5618 CHAN Tanya 90 | (1) Labour Relations
LWB(L)128 5891 CHAN Tanya 90 | (1) Labour Relations
LWB(L)129 6156 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando
LWB(L)130 6174 CHEUNG 90 | (1) Labour Relations
Chiu-hung, Fernando
LWB(L)131 6175 CHEUNG 90 | (1) Labour Relations
Chiu-hung, Fernando
LWB(L)132 6176 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando
LWB(L)133 6177 CHEUNG 90 | (2) Employment Services

Chiu-hung, Fernando
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LWB(L)134 6178 CHEUNG 90 | (1) Labour Relations
Chiu-hung, Fernando

LWB(L)135 6194 CHEUNG 90
Chiu-hung, Fernando

LWB(L)136 6212 CHEUNG 90 | (3) Safety and Health at Work
Chiu-hung, Fernando

LWB(L)137 6213 CHEUNG 90 | (3) Safety and Health at Work
Chiu-hung, Fernando

LWB(L)138 6214 CHEUNG 90 | (3) Safety and Health at Work
Chiu-hung, Fernando

LWB(L)139 6215 CHEUNG 90 | (3) Safety and Health at Work
Chiu-hung, Fernando

LWB(L)140 6216 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits

LWB(L)141 6217 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits

LWB(L)142 6218 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits

LWB(L)143 6219 CHEUNG 90
Chiu-hung, Fernando

LWB(L)144 6226 CHEUNG 90
Chiu-hung, Fernando

LWB(L)145 6227 CHEUNG 90
Chiu-hung, Fernando

LWB(L)146 6228 CHEUNG 90
Chiu-hung, Fernando

LWB(L)147 6229 CHEUNG 90
Chiu-hung, Fernando

LWB(L)148 6234 CHEUNG 90
Chiu-hung, Fernando

LWB(L)149 6235 CHEUNG 90
Chiu-hung, Fernando

LWB(L)150 6236 CHEUNG 90
Chiu-hung, Fernando

LWB(L)151 6237 CHEUNG 90
Chiu-hung, Fernando

LWB(L)152 6238 CHEUNG 90
Chiu-hung, Fernando

LWB(L)153 6239 CHEUNG 90
Chiu-hung, Fernando

LWB(L)154 6240 CHEUNG 90
Chiu-hung, Fernando

LWB(L)155 6241 CHEUNG 90
Chiu-hung, Fernando

LWB(L)156 6242 CHEUNG 90

Chiu-hung, Fernando
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LWB(L)157 6243 CHEUNG 90
Chiu-hung, Fernando

LWB(L)158 6244 CHEUNG 90
Chiu-hung, Fernando

LWB(L)159 6245 CHEUNG 90
Chiu-hung, Fernando

LWB(L)160 6246 CHEUNG 90
Chiu-hung, Fernando

LWB(L)161 6247 CHEUNG 90
Chiu-hung, Fernando

LWB(L)162 6248 CHEUNG 90
Chiu-hung, Fernando

LWB(L)163 6279 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)164 6280 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)165 6281 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)166 6282 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)167 6283 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)168 6284 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)169 6285 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits

LWB(L)170 6286 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits

LWB(L)171 6287 CHEUNG 90 | (4) Employees’ Rights and
Chiu-hung, Fernando Benefits

LWB(L)172 6288 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)173 6289 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)174 6290 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)175 6291 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)176 6292 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando

LWB(L)177 6293 CHEUNG 90 | (3) Safety and Health at Work
Chiu-hung, Fernando

LWB(L)178 6294 CHEUNG 90 | (3) Safety and Health at Work
Chiu-hung, Fernando

LWB(L)179 6330 CHEUNG 90 | (2) Employment Services
Chiu-hung, Fernando
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LWB(L)180 5085 CHU Hoi-dick 90 | (2) Employment Services

LWB(L)181 5092 CHU Hoi-dick 90 | (2) Employment Services

LWB(L)182 4061 KWOK Ka-ki 90 | (2) Employment Services

LWB(L)183 4062 KWOK Ka-Kki 90 | (4) Employees’ Rights and

Benefits
LWB(L)184 4063 KWOK Ka-ki 90 | (3) Safety and Health at Work
LWB(L)185 4064 KWOK Ka-Kki 90 | (4) Employees’ Rights and
Benefits

LWB(L)186 4065 KWOK Ka-ki 90 | (2) Employment Services

LWB(L)187 4066 KWOK Ka-ki 90 | (2) Employment Services

LWB(L)188 4067 KWOK Ka-ki 90 | (1) Labour Relations

LWB(L)189 4075 KWOK Ka-ki 90 | (3) Safety and Health at Work

LWB(L)190 4076 KWOK Ka-Kki 90 | (3) Safety and Health at Work

LWB(L)191 5377 MA Fung-kwok 90 | (2) Employment Services

LWB(L)192 5431 MA Fung-kwok 90 | (2) Employment Services

LWB(L)193 4918 SHIU Ka-chun 90 | (2) Employment Services

LWB(L)194 4919 SHIU Ka-chun 90 | (2) Employment Services

LWB(L)195 4920 SHIU Ka-chun 90 | (2) Employment Services

LWB(L)196 4975 SHIU Ka-chun 90 | (2) Employment Services

LWB(L)197 5007 SHIU Ka-chun 90

LWB(L)198 5014 SHIU Ka-chun 90 | (2) Employment Services

LWB(L)199 5016 SHIU Ka-chun 90 | (2) Employment Services

LWB(L)200 5368 SHIU Ka-fai 90 | (2) Employment Services

LWB(L)201 5510 TAM Man-ho, 90 | (2) Employment Services
Jeremy

LWB(L)202 5897 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)203 5898 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)204 5899 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)205 5900 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)206 5901 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)207 5902 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)208 5903 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)209 5904 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)210 5905 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)211 5906 TAM Man-ho, 90 | (4) Employees’ Rights and
Jeremy Benefits

LWB(L)212 5907 TAM Man-ho, 90 | (3) Safety and Health at Work
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Jeremy

LWB(L)213 6356 TO Kun-sun, James 90 | (2) Employment Services

LWB(L)214 5856 WAN Siu-kin, 90 | (2) Employment Services
Andrew

LWB(L)215 5269 YICK Chi-ming, 90 | (3) Safety and Health at Work
Frankie

LWB(L)216 4748 CHEUNG 141 | (4) Manpower Development
Chiu-hung, Fernando

LWB(L)217 4829 CHEUNG 141 | (4) Manpower Development
Chiu-hung, Fernando

LWB(L)218 4886 CHEUNG 141 | (4) Manpower Development
Chiu-hung, Fernando

LWB(L)219 4331 KWOK Ka-ki 141 | (4) Manpower Development

LWB(L)220 4349 KWOK Ka-Ki 141

LWB(L)221 5807 TSE Wai-chun, Paul 141 | (4) Manpower Development

LWB(L)222 5808 TSE Wai-chun, Paul 141 | (4) Manpower Development

LWB(L)223 5122 LAU Kwok-fan 173 | (1) Student Assistance

Scheme




Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)001

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1062)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Labour Department (LD) has been helping job seekers find suitable jobs through
various channels. In recent years, the related estimated expenditure has been on a rising
trend but the number of young people participating in the Youth Employment and Training
Programme (YETP) has shown a downward trend. In this connection, would the
Government advise this Committee of the following:

(@) Has LD carefully examined the reasons for the drop in the number of YETP
participants?

(b) There are views that the jobs offered under YETP are not appealing to young people.
What were the total number of participating employers of YETP and the distribution
of jobs offered in the past 5 years?

(c) What is LD’s expenditure on publicity for YETP? Has it considered increasing the
expenditure on publicity on the social media so that more young people will know
about the contents of YETP?

Asked by: Hon CHAN Kin-por (Member Question No. 11)
Reply:

The information sought is provided as follows:

(@ The number of trainees enrolled under YETP is demand-led and is affected by a
number of factors including the economic and labour market conditions. In recent
years, with the overall unemployment rate staying at a low level, a buoyant labour
market, increased employment opportunities and an ageing labour force, it has become
easier for young people to secure employment on their own. Moreover, factors such
as increased education and training channels for secondary school graduates as well as
continued decrease in the relevant age cohort have reduced the demand for YETP
among young people, thereby affecting the number of trainees enrolled under YETP.
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(b) LD has been actively exploring opportunities to collaborate with participating

employers and canvassing on-the-job training vacancies covering various positions for
young people of different backgrounds and career aptitudes to choose. The number
of participating employers and the number of on-the-job training vacancies provided
(with a breakdown by occupation) in the past 5 programme years (running from
September each year to August of the following year) are provided below:

2012/13 2013/14 2014/15 2015/16 2016/17
Programme | Programme | Programme | Programme | Programme
year year year year year
No. of participating 1779 1732 1550 1349 1292
employers
By occupation
No. of on-the-job training vacancies provided by employers
0 i 2012/13 2013/14 2014/15 2015/16 2016/17
ccupation
Programme | Programme | Programme | Programme | Programme
year year year year year
Sales workers 2 308 2023 2738 3115 3679
Service workers 3032 2 350 2 603 2 368 3333
Craft and related 1703 2185 2 058 2431 2 539
workers
Clerical support 1791 1840 1 806 1510 2162
workers
Associate 980 1120 1008 969 965
professionals
Plant and machine 115 149 202 171 194
operators and
assemblers
Elementary 73 51 27 51 102
occupations
Others 34 127 31 427 300
Total 10 036 9 845 10 473 11 042 13 274

(c) The estimated expenditure of LD for publicising and promoting YETP in 2018-19 is

$4 million.

LD has been conducting a variety of promotion and publicity work

through different social media to enhance recognition for YETP, including setting up a
Facebook fan page and a YouTube channel for YETP, and placing advertisements on
online discussion forums, Facebook and Instagram from time to time. LD will keep
in view the effectiveness of the publicity work from time to time and flexibly deploy
resources to step up the publicity and promotion of YETP as and when necessary.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)002
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1071)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (1) Labour Relations

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Government has been promoting family-friendly employment practices (FFEPs) in
recent years. However, among the Programmes of the Labour Department (LD), only
Programme (1) has mentioned reviewing statutory maternity leave and amending the
legislation to improve statutory paternity leave. Would the Government advise this
Committee of the measures to promote FFEPs more proactively in 2018-19? Will
consideration be given to setting up a special committee to fully coordinate and step up
promotion of the policy?

Asked by: Hon CHAN Kin-por (Member Question No. 21)
Reply:

Through various channels and a wide range of publicity activities, LD has been actively
encouraging employers to adopt “employee-oriented” good human resource management
measures, including the implementation of FFEPs. Employers are encouraged to
implement suitable work arrangements and support to help employees balance their work
and family life and fulfil their responsibilities and needs at their different stages of life. In
2018-19, LD will continue to promote a culture on good human resource management and
encourage employers to adopt FFEPs at workplaces through extensive promotion such as
publications, large-scale seminars, roving exhibitions, newspaper feature articles,
periodicals of major employers’ associations and trade union federations, public transport
network as well as regular meetings and exchanges with business executives and human
resources managers. In addition, the Home Affairs Bureau (HAB) and the Family Council
are committed to fostering a pro-family culture and environment in partnership with various
sectors in the community. Since 2011, HAB and the Family Council have launched the
biennial “Family-Friendly Employers Award Scheme” (Award Scheme) to give recognition
to and encourage more employers to implement diversified FFEPs. According to HAB,
the fourth Award Scheme has been launched with newly added award items to promote and
encourage more diversified and flexible FFEPs.
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At the same time, the Government has no plan to establish the concerned special committee.
In fact, different industries and enterprises have their unique business requirements and
modes of operation, and family needs and preferences of the employees may also vary.
Therefore, LD encourages direct consultation between employers and employees to jointly
contemplate and adopt FFEPs that are most appropriate and can serve the best interests of
both the enterprise and their employees.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)003
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1077)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (3) Safety and Health at Work

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The figures under Programme (3) of the Labour Department (LD) indicate that the total
number of fatal industrial accidents has substantially increased from 18 cases in 2016 to 29
cases in 2017 (provisional figure). In addition, 2 994 prosecutions were taken out in 2017,
which was significantly higher than the 2605 prosecutions in 2016. Would the
Government advise this Committee of the measures to be taken by LD in 2018-2019 to
prevent accidents? Also, would the Government provide a breakdown of the prosecutions
taken out and the penalties imposed in 2017? The Programme further states that the
penalties of the occupational safety and health (OSH) legislation will be reviewed to achieve
greater deterrent effect. When will LD complete the review?

Asked by: Hon CHAN Kin-por (Member Question No. 27)
Reply:

LD is highly concerned about the spate of fatal industrial accidents in 2017, with 22 of them
occurred in the construction industry. In 2018-19, we will continue to adopt a
three-pronged strategy to enhance OSH in various industries (in particular the construction
industry) through inspection and enforcement, education and training as well as publicity
and promotion. With regard to inspection and enforcement, apart from stepping up routine
inspection and enforcement, LD will also launch special enforcement operations targeting
high-risk processes such as work-at-height, lifting operations and electrical work. In
respect of education, publicity and promotion, LD will, in collaboration with the
Occupational Safety and Health Council, trade associations and the workers’ unions
concerned, organise promotional campaigns to enhance OSH awareness of employers and
employees in various industries through training courses, seminars, roving exhibitions,
out-reaching promotional visits, television and radio Announcements in the Public Interest,
OSH messages publicised in newspapers and LD’s webpages, compilation and updating of
safety guidelines, and publication of “Work Safety Alert”, etc.

In addition to the above work, LD will launch a series of targeted initiatives on OSH in the
construction industry in 2018-19 so as to prevent accidents, including:
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(a) intensifying inspection and enforcement efforts, which include conducting in-depth
surprise inspections, stepping up the monitoring of the work of safety professionals,
etc.;

(b) stepping up the monitoring of public works projects through greater participation in
meetings of site safety management committees; and

(c) enhancing the promotion of the complaint channel for workers, promoting the
requirement for workers to wear safety helmets with chin strap, and producing new
animation videos on “Work Safety Alert”, etc.

Besides, LD is reviewing the penalties of the OSH legislation with a view to strengthening
the deterrent effect for the purpose of enhancing OSH. LD is pressing ahead with the
review and aims to come up with the direction for amending relevant legislation within the
current legislative session.

A breakdown of the prosecutions taken out by LD in 2017 by industry is provided in the
table below:

Industry Number of summonses issued
Construction 2370
Food and beverage services 269
Others 355
Total 2994

A Dbreakdown of the summonses convicted and amount of fines by industry is provided
below:

2017
Construction Number of summonses convicted 1542
Total amount of fines ($) $15,490,300
Food and beverage services | Number of summonses convicted 336
Total amount of fines (3$) $3,620,400
Others Number of summonses convicted 378
Total amount of fines ($) $4,673,100

Note: The trial procedures involved in the prosecutions taken out each year may not
be completed in the same year. As a result, the number of summonses
convicted in the respective years does not correspond to the number of
prosecutions taken out in the same year.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)004

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1078)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (3) Safety and Health at Work

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The figures under Programme (3) indicate that the provision for 2018-19 is increased by
$79.5 million (15.5%). This is mainly due to increased operating expenses, an increase of
98 posts, filling of vacancies and salary increments for staff. Would the Government
advise this Committee of the main duties of the 98 new posts, the allocation of the increased
operating expenses, and whether the increased provision will help intensify inspection and
enforcement efforts?

Asked by: Hon CHAN Kin-por (Member Question No. 28)
Reply:

The creation of 98 posts (including 11 time-limited posts) by LD under Programme (3) is
mainly for strengthening the work on protection of occupational safety and health (OSH),
including:

(@) intensifying inspection and enforcement efforts, which include conducting in-depth
surprise inspections, stepping up the monitoring of the work of safety professionals,
etc.;

(b) stepping up the monitoring of public works projects through greater participation in
meetings of site safety management committees;

(c) stepping up OSH publicity efforts, which include enhancing promotion of the
complaint channel for workers, promoting the requirement for workers to wear safety
helmets with chin strap, and producing new animation videos on “Work Safety Alert”,
etc.;

(d) reviewing the penalties of the OSH legislation with a view to strengthening the
deterrent effect; and

(e) collating and updating publications on occupational safety.
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The increase in operating expenses is mainly due to increased general departmental
expenses and publicity expenses.

Upon the increase of the provision, it will help intensify LD’s inspection and enforcement
efforts, including the enforcement work as mentioned in (a) above.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)005

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1081)

Head: (90) Labour Department

Subhead (No. & title):  (000) Operational expenses

Programme: Not Specified

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The original estimate for operational expenses of the Labour Department (LD) in 2017-18 is
$1,631,986,000, but the revised estimate has decreased to $1,597,780,000. Would the
Government advise this Committee why there is a significant decrease in operational
expenses? Have the services or the daily operation of LD been affected?

Asked by: Hon CHAN Kin-por (Member Question No. 29)
Reply:

The operational expenses of LD in 2017-18 have been revised from the original estimate of
$1.632 billion to $1.598 billion (a decrease of 2.1%). This is mainly due to
lower-than-expected expenses on individual employment programmes, such as a decrease in
the number of trainees enrolled under the Youth Employment and Training Programme for
reasons including Hong Kong’s persistently low overall unemployment rate. The services
and daily operation of LD have not been affected by the above revised estimate for
operational expenses.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)006
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1859)

Head: (90) Labour Department

Subhead (No. & title): (700 ) General non-recurrent

Programme: Not Specified

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

What are the estimated expenditure and work plan for the new item “Additional provision
for Work Incentive Transport Subsidy (WITS) Scheme recipients 2018 in the coming
financial year? Why is the funding sought in the context of the Appropriation Bill 2018
(the Bill) instead of from the Finance Committee of the Legislative Council (FC)
separately?

Asked by: Hon CHEUNG Chiu-hung, Fernando (Member Question No. 1121)
Reply:

The estimated expenditure for the item “Additional provision for Work Incentive Transport
Subsidy (WITS) Scheme recipients 2018 is $53 million. The initiative proposes to
provide an extra payment to WITS applicants with applications submitted (and finally
approved) from the first day of the month of the passage of the Bill to the date of the
passage of the Bill, as well as within 6 calendar months immediately before that month.
The extra payment is equal to twice the average monthly amount of WITS payable to the
applicants in their most recently approved applications. It is estimated that about 44 000
applicants of the WITS Scheme will benefit. In the light of past experience, the extra
payment is expected to be made to eligible beneficiaries starting from 4 weeks after the
passage of the Bill by the Legislative Council (LegCo) at the earliest.

It is not a new arrangement to include funding proposals for commitments under the
General Revenue Account, including the proposal for creating commitment for this item,
into the draft Estimates for consideration by LegCo in the context of the Bill. The
Government explained the arrangement to FC in early 2015. We provided relevant
information on this item to the LegCo Panel on Welfare Services in April 2018. Besides,
we have set out the funding requirements of the proposal under the relevant subhead of
expenditure and suitably provided relevant details in the Controlling Officer’s Report for
Members’ consideration.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)007

CONTROLLING OFFICER’S REPLY

(Question Serial No. 2900)

Head: (90) Labour Department

Subhead (No. & title):  (000) Operational expenses

Programme: (4) Employees’ Rights and Benefits

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Would the Government provide the number of complaints against employers for breaching
section 21B or 21C of the Employment Ordinance (EO) received in each of the past 3 years
and, among which, the respective numbers of investigations conducted and prosecutions
taken out?

Asked by: Hon CHEUNG Chiu-hung, Fernando (Member Question No. 7007)
Reply:

In 2015, 2016 and 2017, the Labour Department (LD) respectively received 9, 6 and 5
claims and complaints/reported allegations involving employers suspected of breaching
section 21B of EO. During the same period, the numbers of cases investigated were 7, 5
and 5 respectively. Prosecution was taken out in 1 of the above 17 cases investigated.
The employer concerned was acquitted after trial.

In 2015, 2016 and 2017, LD did not receive any claim and complaint/reported allegation
involving employers suspected of breaching section 21C of EO.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)008

CONTROLLING OFFICER’S REPLY

(Question Serial No. 0102)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Please set out in table form the numbers of imported workers applied for under the
Supplementary Labour Scheme (SLS) and the success rate, by industry and job title, in each
of the past 3 years (i.e. 2015, 2016 and 2017). What was the average time taken from
receipt of applications to completion of the vetting procedure for the applications in each
year of the same period? What was the longest and shortest processing time among these
cases in each year?

Asked by: Hon CHEUNG Yu-yan, Tommy (Member Question No. 34)
Reply:

In 2015, 2016 and 2017, employers applied to import 4 689, 5556 and 4 390 workers
respectively under SLS. The numbers of imported workers approved respectively in the
above years were 2 880, 3802 and 2 765. The vetting process of applications received
towards year-end may be completed in the following year, and hence the number of
imported workers approved within the year does not correspond to the number of imported
workers applied for in the same year. Breakdowns of the numbers of imported workers
applied for and approved by industry and job title are at Annexes 1 to 4.

The actual time required to process each SLS application is affected by various factors (for
instance, whether the applicant employer has provided sufficient information or requested to
change the application details during processing, whether special trade tests need to be
administered for local job seekers during the open recruitment period, etc.). If the job
vacancies involve novel job titles or specific skills, the Labour Department will need more
time to seek the expert advice of relevant bureaux or departments, training bodies,
accreditation authorities, etc. in setting the reasonable wages, entry requirements, scope of
duties, etc. in respect of the job titles concerned. In recent years, the processing of most of
the SLS applications can be completed within 5 months.
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Annex 1

Number of imported workers applied for and approved
under SLS in 2015, 2016 and 2017:
a breakdown by industry

No. of imported workers No. of imported workers

Industry applied for* approved*
2015 2016 2017 2015 2016 2017
1. Agriculture and Fishing 658 744 791 547 570 653
2. Manufacturing 224 289 201 126 132 147
3. Construction 1250 1693 751 938 1445 77

4. Wholesale, Retail and
Import/Export Trades, 395 423 503 154 146 210
Restaurants and Hotels

5. Transport, Storage and

N 44 10 58 17 - 18
Communications

6. Financing, Insurance,
Real Estate and 303 172 80 5 23 11
Business Services

7. Community, Social and

X 1815 2225 2 006 1093 1486 1 649
Personal Services

Total 4 689 5 556 4 390 2 880 3802 2765

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in
the year.
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Number of imported workers applied for and approved

under SLS in 2015:

a breakdown by job title

Annex 2

No. of No. of
mhord | ot
applied for* approved*

1. Care Worker (Elderly Service) 1361 1035
2. Livestock/Poultry/Fish/Crop Farm Worker 469 391
3. Cook 224 85
4. Bar Bender and Fixer 200 103
5. Gardening Worker 177 128
6. Rigger/Metal Formwork Erector 110 30
7. Quality Controller/Inspector/Control Supervisor 90 56
8. Structural Steel Welder 80 4
9. Care Worker (Disabled Service) 79 43
10. Others 1899 1 005
Total 4 689 2 880

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in

the year.
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Annex 3

Number of imported workers applied for and approved
under SLS in 2016:
a breakdown by job title

No. of No. of
Job title imported imported
workers workers
applied for* approved*
1. Care Worker (Elderly Service) 2039 1383
2. Livestock/Poultry/Fish/Crop Farm Worker 487 410
3. Cook 275 94
4. Refrigeration/Air-conditioning/ 257 177
Ventilation Mechanic (Air System)
5. Gardening Worker 236 166
6. Curtain Wall Installer 180 121
7. Refrigeration/Air-conditioning/ 175 135
Ventilation Mechanic (Water System)
8. Metal Worker 140 27
9. Fire Service Electrical Fitter 135 39
10. Others 1632 1250
Total 5 556 3802

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in
the year.
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Number of imported workers applied for and approved

under SLS in 2017:
a breakdown by job title

Annex 4

No. of No. of

Job title imported imported

workers workers

applied for* approved*
1. Care Worker (Elderly Service) 1694 1510
2. Livestock/Poultry/Fish/Crop Farm Worker 488 422
3. Cook 315 126
4. Gardening Worker 307 216
5. Machine Operator 114 54
6. Quality Controller/Inspector/Control Supervisor 79 68
7. Care Worker (Disabled Service) 78 63
8. Waste Handling Worker 51 22
9. Bean Curd/Soya Bean/ 38 59

Bean Sprout Processing Worker

10. Others 1226 225
Total 4 390 2765

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in

the year.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)009

CONTROLLING OFFICER’S REPLY

(Question Serial No. 0103)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (3) Safety and Health at Work

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding accidents in the food and beverage services sector, please provide a breakdown
by type of accidents and its percentage share in the total number of accidents in the food and
beverage services sector; and the numbers of injuries/deaths and amounts of compensation
claimed for work injuries in the past 3 years (i.e. 2015-2017).

Asked by: Hon CHEUNG Yu-yan, Tommy (Member Question No. 35)
Reply:

In the full years of 2015 and 2016 and the first 3 quarters of 2017, the numbers of industrial
accidents in the food and beverage services sector were 5 386, 4 975 and 3 787 respectively.
No industrial fatalities occurred during these periods. A breakdown by type of accidents
and its percentage share in the total number of industrial accidents in the food and beverage
services sector is provided at Annex.

The amounts of employees’ compensation for work injuries payable in 2015, 2016 and 2017
in the food and beverage services sector were $113.1 million, $114.4 million and $112.1
million respectively.
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Industrial Accidents in the Food and Beverage Services Sector
in 2015, 2016 and the First 3 Quarters of 2017 by Type of Accidents

Annex

2015 2016 First 3 quarters of Total Percentage
Type of 2017 number Shteclyrtzlm
accidents Number of sﬁz:geirr:t?c?t; Number of sﬁz:geirr:t?ci; Number of stfsrr:eirr:t?c?tzﬂ .Of number of
accidents number of accidents number of accidents number of | accidents :
accidents accidents accidents accidents
Contact with
hot surface or 1196 22.2% | 1145 23.0% 862 22.8% 3203 22.6%
substance
L”J“red by 1034 | 192%| 1025| 20.6% 770 | 20.3% | 2829 20.0%
and tool
Slip, trip or
fall on same 1003 18.6% | 1042 20.9% 764 20.2% 2 809 19.9%
level
Injured whilst
lifting or 952 17.7% 708 14.2% 625 16.5% 2285 16.2%
carrying
Striking
against fixed 503 9.3% 463 9.3% 331 8.7% | 1297 9.2%
or stationary
object
Striking
against or
struck by 314 5.8% 263 5.3% 191 5.0% 768 5.4%
moving
object
Others 384 7.2% 329 6.7% 244 6.5% 957 6.7%
TOTAL 5386 | 100.0% | 4975| 100.0% | 3 787 | 100.0% | 14148 100.0%
Note:  Industrial accident statistics are released on a quarterly basis and the latest

available statistics are up to the first 3 quarters of 2017. The industrial accident
statistics for the full year of 2017 will be released in April 2018.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)010
CONTROLLING OFFICER’S REPLY

(Question Serial No. 0110)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Budget states that with a rapidly ageing population, our workforce will fall from its
peak in the coming few years. It also states that on the premise that local workers’ priority
for employment will be safeguarded, we should consider increasing imported labour in a
timely manner and on an appropriate scale to address the specific needs of individual
sectors. In this connection, please provide the following information:

(a) What are the specific measures to increase imported labour in a timely manner and on
an appropriate scale? Which sectors and job titles will benefit?

(b) Is there a timetable? If yes, what are the details? If not, will a timetable be drawn
up?

(c) Has the number of imported workers required by individual sectors or job titles been
assessed? If yes, what is the number? If not, will an assessment be conducted?

Asked by: Hon CHEUNG Yu-yan, Tommy (Member Question No. 42)
Reply:

The Government operates different schemes for employers to apply for importation of
labour on account of their actual operational circumstances so as to supplement skills not
readily available in the local labour market and sustain the competitiveness and
development needs of Hong Kong. Depending on the skill levels and/or educational
requirements of the job vacancies concerned, employers may apply to the Immigration
Department for admission of professionals or to the Labour Department for importation of
workers at technician level or below under the Supplementary Labour Scheme.

Relevant government bureaux and departments will continue to closely monitor the
manpower demand and supply of different sectors, as well as enhance training and attract
new recruits. On the premise of safeguarding the employment priority of local workers,
the Government will explore with stakeholders the possibility of increasing imported labour
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on an appropriate and limited scale. For example, as proposed in “The Chief Executive’s
2017 Policy Address”, consideration may be given to allowing subsidised elderly service
and rehabilitation service units more flexibility in importing carers.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)011
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1487)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (1) Labour Relations

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Government has undertaken in the Policy Address to extend the maternity leave of
Hong Kong women to 14 weeks within its term of office, and is willing to provide funding
to alleviate the burden on employers. However, this year’s Budget has made no mention

of it.

(a)

(b)

In this regard, please advise:

the progress to date of the study on the extension of the duration of maternity leave
conducted by the Labour and Welfare Bureau (LWB), and whether there is a
preliminary framework;

whether LWB has made a preliminary calculation on the approximate government
expenditure for providing subsidies to employers if the duration of women’s maternity
leave is extended.

Asked by: Hon CHIANG Lai-wan (Member Question No. 4)
Reply:

The information sought is provided as follows:

(@)

(b)

Regarding the review on statutory maternity leave, the Government will look into the
possible way to improve the maternity leave of female employees, taking into account
the needs of working women and the affordability of enterprises, as well as making
reference to the relevant international standards and the statutory maternity leave
arrangements in other places. At this stage, the Government aims to work out a
preliminary proposal by the second half of 2018 for submission to the Labour
Advisory Board for discussion.

As for whether the Government has to subsidise employers’ expenditure for the
enhancement of statutory maternity leave or the amount to be involved, it will depend
on the outcome of the review.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)012
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1494)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (4) Employees’ Rights and Benefits

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

It is mentioned in paragraph 182 of this year’s Budget that the Government will review and
improve the outsourcing system. At present, the “lowest bid wins” policy has prompted
many enterprises to exploit workers’ benefits in exchange for higher profits. Regarding
this problem, would the Government advise:

(@)

(b)

whether it has considered earmarking a portion of its expenditure for subsidising
outsourced service workers’ benefits so as to ease the burden on outsourced service
enterprises while safeguarding workers’ rights?

whether it will consider reducing unnecessary outsourcing and resuming the civil
service terms of appointment for posts with long-term needs?

Asked by: Hon CHIANG Lai-wan (Member Question No. 3)
Reply:

The information sought is provided as follows:

(@)

The Government is very concerned about the employment rights and benefits of
non-skilled employees engaged by government service contractors. The
inter-bureaux/departmental working group (Working Group) set up by the Secretary
for Labour and Welfare is exploring options to improve the government outsourcing
system with a view to enhancing the protection of the reasonable employment terms
and conditions as well as labour benefits of these non-skilled employees. The scope
of the review of the Working Group includes the assessment criteria in tendering so as
to provide more reasonable employment terms and conditions to non-skilled
employees under government outsourced service contracts while at the same time
improving the requirements of service quality. The Working Group will also study
the content of the Standard Employment Contract and duration of government service
contracts in order to strengthen the protection of the labour rights and benefits (such as
severance payment) of the eligible employees. Apart from the Labour and Welfare
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(b)

Bureau and the Labour Department, the Working Group comprises the Financial
Services and the Treasury Bureau, the Food and Environmental Hygiene Department,
the Leisure and Cultural Services Department, the Housing Department and the
Government Property Agency. The Working Group is proceeding with the review in
full gear and targets to complete the review before the third quarter of 2018. The
Government will provide the necessary financial support having regard to the outcome
of the review.

There is no policy requiring government departments to outsource public services, or
mandating outsourcing as the primary mode for delivering public services.
Departments will continue to decide whether their public services are to be delivered
through the employment of civil servants, non-civil service contract staff or such other
means as outsourcing, having regard to their operational needs, service nature,
efficiency, etc.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)013

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1498)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (3) Safety and Health at Work

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Occupational safety has always been an issue of concern in the labour sector. Would the
Government advise this Committee of the following:

(@) the number of work injury incidents in Hong Kong in the past 5 years and the
industries in which these incidents had mainly occurred;

(b) the number of compensation claims for work injuries made by workers and the number
of successful claims in the past 5 years; and

(c) the amount of resources allocated by the Government to promote occupational safety

and health (OSH), the programmes implemented and the expenditure on each of these
programmes in the past 5 years?

Asked by: Hon CHIANG Lai-wan (Member Question No. 15)
Reply:

The information sought is provided as follows:

(@) The numbers of occupational injuries, with a breakdown by major industry, for the full
years from 2013 to 2016 and the first 3 quarters of 2017 are provided below:

From 2013 to the first

Industry 3 quarters of 2017 *

Publ_lc administration, and social and personal 36 199
services

Accommodation and food services 34 365
Professional and business services 20 875
Tran_sportatlon, storage, postal and courier 19 305
services

Import/export, wholesale and retail trades 18 999
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(b)

(©)

Industry From 2013 to the firgt
3 quarters of 2017

Construction 17 736
Manufacturing 10 639

Real estate 10 808

Others 5164

Total 174 180

Note:

(#) Occupational injury statistics are released on a quarterly basis and the latest
available statistics are up to the first 3 quarters of 2017. The occupational
injury statistics for the full year of 2017 will be released in April 2018.

From 2013 to 2017, the number of employees’ compensation claims reported under
the Employees’ Compensation Ordinance (ECO) and received by the Labour
Department (LD) is provided below:

Duration of incapacitation of 2013-2017
employees

Not more than 3 days 76 400
More than 3 days* 187 264
Total 263 664

* The figure includes fatal cases.

If the employees sustain work injuries which result in incapacitation for not more than
3 days and no permanent incapacity is involved, the employers should make direct
payment of compensation to the employees in accordance with ECO. As for
compensation claims involving incapacitation of employees for more than 3 days, the
number of claims settled from 2013 to 2017 is provided below:

2013-2017
Number of claims involving
incapacitation of employees for more 193 142
than 3 days which were settled*

* The figure includes the claims reported during or before that period of time.

The expenditures under the Safety and Health at Work Programme for the financial
years from 2013/14 to 2017/18 are provided below:

Item

Total expenditure for the
financial years
2013/14 - 2016/17

Revised estimated
expenditure for the
financial year 2017-18

Personal emoluments

$1.567 billion

$441 million

Other actual expenditure

$247 million

$69.79 million

The major work of the Occupational Safety and Health Branch of LD is to enhance
OSH in various industries through inspection and enforcement, education and training

as well as publicity and promotion.

on the above work.

- End -

LD does not keep breakdowns of the expenditure
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)014

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1499)

Head:

(90) Labour Department

Subhead (No. & title): ()

Programme: (1) Labour Relations

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Government has mentioned in the Budget that $15 billion will be set aside for
abolishing the Mandatory Provident Fund (MPF) offsetting mechanism. Would the
Government provide the following information:

(@) What is the progress to date of the tripartite negotiations among the Government,
employers and employees on the abolition of the MPF offsetting mechanism?

(b) How was the HK$15 billion provision calculated?

(c) Does the Government have an initial plan for the utilisation of the $15 billion
provision?

Asked by: Hon CHIANG Lai-wan (Member Question No.16)

Reply:

The information sought is provided as follows:

(@)

(b)&(c)

Having regard to the views of the business and labour sectors, the Government
has put forth a preliminary idea on abolishing the arrangement of “offsetting”
severance payment and long service payment with employers’ mandatory
contributions under the MPF System. Based on this preliminary idea, the
Government is exchanging views with major stakeholders including the business
and labour sectors.

The Government has set aside $15 billion in the 2018-19 Budget for
implementing the relevant measures to effect the abolition of the “offsetting”
arrangement. This is a rough estimate made when preparing the Budget.
Subject to the details of the finalised proposal, the Government will provide the
necessary financial support.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)015

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1500)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

It is mentioned in the Budget that the Government will enhance the special employment
programmes of the Labour Department (LD). Would the Government provide the
following information:

(a)
(b)
(©)

How many employers participated in these programmes in the past 5 years?
How many employees have benefited from these programmes?

What was the annual expenditure on these special employment programmes in each of
the past 5 years? What is the approximate increase in expenditure after the
implementation of the enhancement initiatives this year? ~What are the Government’s
funding criteria?

Asked by: Hon CHIANG Lai-wan (Member Question No. 17)
Reply:

The special employment programmes to be enhanced by LD include the Employment
Programme for the Middle-aged, Youth Employment and Training Programme (YETP) and
Work Orientation and Placement Scheme. The information sought is provided as follows:

(@)

(b)

(©)

The overall numbers of employers participating in the above special employment
programmes were 2 406, 2 341, 2 147, 1 937 and 1 904 respectively in the past 5 years
(i.e. from 2013 to 2017, and, in respect of YETP, from 2012/13 programme year to
2016/17 programme year).

It is estimated that about 4 500 job seekers with employment difficulties can benefit
each year from the enhancements to the above special employment programmes.

The expenditures on the above special employment programmes in the past 5 financial
years are provided below:
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Financial year Expenditure ($million)
2013-14 79.0
2014-15 97.6
2015-16 99.1
2016-17 104.0
2017-18 89.9
(As at the end of February 2018)

Based on past experience and expenditures in implementing the above special
employment programmes, LD estimates that the annual expenditure will increase by
$48 million after implementing the enhancement measures.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)016
CONTROLLING OFFICER’S REPLY
(Question Serial No. 1501)
Head: (90) Labour Department
Subhead (No. & title): ()
Programme: (2) Employment Services (4) Employees’ Rights and Benefits

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Employment Agencies Administration (EAA) of the Labour Department (LD) is
responsible for regulating the operation of employment agencies (EAs) which provide
intermediary service for foreign domestic helpers (FDHs) through licensing, regular and
surprise inspections, complaint investigations, prosecutions, etc., so as to ensure that they
are operating in compliance with the law. Besides, LD has promulgated a Code of Practice
for the EA industry, setting out the standards which the Commissioner expects of EA
operators. Would the Government provide the following information:

(@) What are the estimated expenditure and staff establishment of EAA in 2018-19?

(b) How many complaints against intermediaries for FDHs were received by EAA in the
past 5 years? How did EAA handle these complaints?

(c) How many inspections to intermediaries for FDHs were carried out by EAA in the past
5 years? What were the types of inspections (including regular and surprise
inspections)?

(d) What measures are taken to monitor the implementation of the Code of Practice and
how will the effectiveness of the Code be evaluated?

Asked by: Hon CHIANG Lai-wan (Member Question No. 18)

Reply:

The information sought is provided as follows:

(@) In 2018-19, the estimated expenditure (excluding staff cost) of EAA of LD is
$4.4 million. It has a staff establishment of 22 Labour Officer Grade and 8 Clerical
Grade posts.

(b) In each year from 2013 to 2017, EAA respectively received 194, 170, 176, 612 (of
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(©)

(d)

which about 420 cases were against 2 EAs) and 199 complaints against EAs that
provided placement service for FDHs. Upon receipt of the complaints, EAA initiated
investigations promptly and prosecutions were instituted where there was sufficient
evidence. The numbers of EAs providing placement service for FDHs which were
successfully prosecuted in these 5 years were 4, 3, 11, 8 and 8 respectively. For EAs
convicted of overcharging commission, LD would consider revoking or refusing to
renew their licences.

From 2013 to 2017, EAA respectively conducted 1 013, 1 352, 1 348, 1 417 and 1 515
inspections, covering both regular and surprise ones, to EAs providing placement
service for FDHs.

The Employment (Amendment) Ordinance 2018 (the Ordinance) which came into
effect on 9 February 2018 has provided a legal basis for the Code of Practice for EAs
(the Code). The Ordinance prescribes that non-compliance with the Code by an EA
licensee or a person intending to be the licensee, or an associate of such persons
(including the management of and persons employed by the EAS) is a ground which
the Commissioner for Labour may consider to refuse to issue or renew, or revoke the
licence of the EA concerned. LD will continue to closely monitor the compliance of
the industry with the Code through inspections, complaint investigations, etc., and may
issue warnings to EAs for rectification of irregularities detected. LD will also keep in
view the effectiveness of the Code in a timely manner.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)017

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1502)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (1) Labour Relations

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding tackling involuntary false self-employment, would the Government provide the
following information:

(@)

(b)

(©)

Please set out the staff establishment and expenditure for tackling false
self-employment in 2018-19.

Please set out the total number of complaints handled by the Labour Department (LD)
involving false self-employment or employees who involuntarily signed
self-employment contracts in the past 5 years and, among which, the number of
successful convictions.

Since the implementation of Statutory Minimum Wage, the problem of disputes
involving false self-employment in the labour market has been getting worse. In this
regard, has the Government considered educating employees on how to protect their
statutory rights in an employer-employee relationship through publicity and education,
and stepping up efforts in monitoring and tackling the employer-initiated signing of
self-employment contracts by employees?

Asked by: Hon CHIANG Lai-wan (Member Question No. 19)
Reply:

The information sought is provided as follows:

(@)

(b)

The staff of LD engaged in tackling false self-employment are also responsible for the
enforcement of various labour laws, and the staff establishment and expenditure
involved cannot be separately identified.

The numbers of complaints about false self-employment, irrespective of whether
employees accepted false self-employment voluntarily or not, handled by LD from
2013 to 2017 are provided below:
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(©)

Year No. of complaints
2013 21

2014 13

2015 15

2016 33M*
2017 22

Employers in 4 of the above complaints were convicted for breaches of requirements
under the Employment Ordinance and the Employees’ Compensation Ordinance.

As an ongoing effort, LD has been educating members of the public on the differences
in the rights and benefits between an employee and a self-employed person.
Following the implementation of the Minimum Wage Ordinance (MWO), LD has
stepped up its educational and publicity efforts on false self-employment through
various activities, including broadcasting television and radio Announcements in the
Public Interest, distributing leaflets and promotional materials, displaying posters,
Issuing newspaper feature articles, placing advertisements in the public transport
network and periodicals of trade union federations, and promoting relevant messages
at large-scale seminars and roving exhibitions. LD has also rigorously conducted
workplace inspections at low-paying sectors to deter breaches of labour laws including
false self-employment practices. Employees suspected to have been deprived of their
employment rights and benefits under the pretext of self-employment can lodge
complaints through LD’s hotline. LD will promptly investigate the complaints
received and take out prosecution when there is sufficient evidence.

The number of claims involving false self-employment filed with LD since the
implementation of MWO accounts for about 1% of the total claim cases received.
This is similar to the position before the commencement of MWO.

Note: Of the 33 complaints about false self-employment handled in 2016, 17 complaints

were believed to have originated from 2 anonymous complainants separately.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)018
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1503)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (1) Labour Relations

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Government has been considering the extension of women’s maternity leave. Will it
consider increasing women’s maternity leave pay to full pay?

Asked by: Hon CHIANG Lai-wan (Member Question No. 20)
Reply:

Regarding the review on statutory maternity leave, apart from exploring the possible way to
extend statutory maternity leave, the Government will also look at other issues relating to
statutory maternity leave.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)019
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1670)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Labour Department (LD) has implemented the pilot Employment Services Ambassador
(ESA) Programme for Ethnic Minorities (EMs), under which trainees of the Youth
Employment and Training Programme (YETP) who can communicate in ethnic minority
(EM) languages are employed to work as ESAs at LD’s job centres, recruitment centres and
job fairs. Please provide the details, expenditure and staff establishment for the above pilot
programme. Has the Government assessed the effectiveness of the Programme?

Asked by: Hon CHIANG Lai-wan (Member Question No. 1)
Reply:

LD has implemented ESA Programme for EMs since September 2014, under which trainees
of YETP who can communicate in EM languages are employed as ESAs for 6 months, so as
to strengthen the employment services for EMs. Since the implementation of ESA
Programme for EMs, LD has employed 117 trainees who were assigned to work at LD’s job
centres or industry-based recruitment centres. Their main duties were to assist in handling
enquiries about the employment services of LD from job seekers (in particular EM job
seekers) and help them use various facilities at job centres, render on-site support at job fairs
organised by LD, and assist in establishing and maintaining contact with members of EM
communities to promote the employment services of LD.

Since the implementation of ESA Programme for EMs, LD has reviewed its effectiveness
on the basis of operating experience and data as well as information such as the employment
situation of and feedback from ESAs after completing on-the-job training. On the whole,
the response to ESA Programme for EMs was positive.

The expenditures for providing on-the-job training under ESA Programme for EMs
(including payments for the salary and benefits of ESAs for EMs, training allowance for
trainees and expenditure for training programmes, etc.) were about $0.77 million, $1.75
million, $1.55 million and $1.91 million in 2014-15, 2015-16, 2016-17 and 2017-18
respectively. LD has earmarked $1.56 million to cover the expenditure for providing
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related on-the-job training in 2018-19. ESA Programme for EMs is implemented by LD
staff among their other duties, and the manpower involved cannot be separately identified.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)020
CONTROLLING OFFICER’S REPLY

(Question Serial No. 2735)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the Interactive Employment Service (iES) website of the Labour Department
(LD), would the Government advise this Committee:

(@)
(b)

(©)

of the number of website users in each of the past 3 years;

whether it will set up a complaint mechanism in respect of information in the
recruitment advertisements, and conduct tracking interviews with job seekers who
have used LD’s employment services; if yes, what are the details; if not, what are the
reasons; and

whether interactive functions will be added to LD’s iES website, enabling, for
example, employees and job seekers to leave anonymous messages to give reviews of
companies and post messages about interview questions and wages and allowances; if
yes, what are the details; if not, what are the reasons?

Asked by: Hon CHIANG Lai-wan (Member Question No. 32)
Reply:

The information sought is provided as follows:

(@)

(b)

In order to encourage more job seekers to use the iIES website, members of the public
can browse the vacancies and other employment information on the website without
any login procedure. LD therefore does not keep the number of iES website users.
The IES website recorded over 200 million page views yearly in 2015, 2016 and 2017.

LD has set up a complaint mechanism in respect of recruitment advertisements
published on the IES website. Members of the public or job seekers may lodge with
LD complaints about the recruitment advertisements published on the website. LD
will follow up and initiate investigation immediately upon receipt of complaints. If
the complaint is substantiated, LD will consider suspending the provision of
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(©)

recruitment services to the employer. Complaints involving criminal elements will
be referred to the relevant law enforcement departments such as the Hong Kong Police
Force for follow-up action.

Job seekers may register with LD for employment services through the iES website or
at LD’s job centres. For registered job seekers with special employment needs, such
as ethnic minority job seekers using the employment advisory service, employees
receiving on-the-job training under the Employment Programme for the Middle-aged
and participants of the Work Trial Scheme, LD will follow up on their employment
situation in order to provide appropriate employment support.

The IES website posts vacancy information provided by employers in various
industries to assist job seekers in understanding the employment terms, entry
requirements and work contents of different positions as well as making applications
to employers. An email box is put in place on the website for job seekers, employers
and other website users to contact LD via email should they have any comments or
enquiries about the functionalities of and the information on the website. LD
considers it inappropriate to post on the IES website anonymous messages from job
seekers lest other users are misled by unverified or unsubstantiated messages.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)021
CONTROLLING OFFICER’S REPLY

(Question Serial No. 2587)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

It is mentioned in Programme (2) of the Labour Department (LD) that LD provides free
employment service to all job seekers, including providing labour market information to
new arrivals and ethnic minorities (EM). In this connection, would the Government advise
this Committee:

(@)

()

whether at present EM job seekers can obtain LD’s enquiry service in EM languages;
If yes, what are the details; if not, what are the reasons;

whether special counters have been set up at all job centres in Hong Kong to serve EM
job seekers; if yes, what were the numbers of EM job seekers who had used the service
and those who had successfully secured placement through the service in 2017-18?

Asked by: Hon CHOW Ho-ding, Holden (Member Question No. 13)
Reply:

The information sought is provided as follows:

(@)

LD has implemented the Employment Services Ambassador (ESA) Programme for
EMs since September 2014, under which trainees of the Youth Employment and
Training Programme who can communicate in EM languages are employed as ESAs
to work at job centres or industry-based recruitment centres for 6 months. ESAs
assist in handling general enquiries from EM job seekers on LD’s employment
services, and to brief them and help them use facilities such as resource corners so as
to facilitate them in obtaining labour market information. Moreover, to strengthen
the employment services for EM job seekers, since May 2017, LD has engaged 2
employment assistants proficient in EM languages to partner with experienced
employment officers at the Kowloon West Job Centre in Sham Shui Po and the
Employment in One-stop in Tin Shui Wai on a pilot basis to provide EM job seekers
with personalised employment advisory service.
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(b)

LD has also made arrangements with a non-governmental organisation to provide
telephone interpretation service, as necessary, for EM job seekers who do not speak
Chinese and English.

Special counters have been set up at all job centres of LD to provide employment
services for EM job seekers. Apart from providing general employment referral
services, the staff at special counters of job centres will also arrange personalised
employment advisory service for EM job seekers and guide them on the use of
facilities at the job centres, etc. having regard to their needs. LD does not keep
statistics in respect of services provided for EM job seekers through special counters.
In 2017-18 (up to February 2018), the total number of placements secured for EM job
seekers through LD’s employment referral services was 100.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)022

CONTROLLING OFFICER’S REPLY

(Question Serial No. 2588)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (4) Employees’ Rights and Benefits

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

It is mentioned in Programme (4) of the Labour Department (LD) that LD takes rigorous
enforcement action against wage offences, including breaches of the Statutory Minimum
Wage (SMW) provisions. In this connection, would the Government advise this
Committee of the following:

(@)

(b)

(©)

What was the total number of enquiries on SMW or complaints against employers for
non-compliance with the Minimum Wage Ordinance (MWOQO) received by LD in
2017-18? Has LD followed up on the complaints? If yes, what were the
investigation results?

What was the total number of inspections against violations of MWO conducted by
LD in 2017-18? If there were inspections, what were the inspection results?

What is the amount of resources to be allocated for publicity activities and educational
talks by LD to assist employers and employees in understanding their respective
obligations and entitlements under the SMW regime in 2018-19?

Asked by: Hon CHOW Ho-ding, Holden (Member Question No. 15)
Reply:

The information sought is provided as follows:

(@)

(b)

In 2017, LD held 153 SMW-related consultation meetings with enquirers. LD also
received 40 complaints against employers for non-compliance with MWO. As at the
end of February 2018, LD had completed investigation into 37 complaints and
confirmed that the employees had received SMW or had recovered the shortfall in
wages. The remaining 3 complaints are under investigation.

In 2017, LD conducted 50 366 workplace inspections of various establishments to
check employers’ compliance with labour laws such as MWO. Together with the

Session 21 LWB(L) - Page 40




(©)

reported cases, 9 cases involving suspected violation of MWO were detected. Except
for 2 cases where the employees had subsequently withdrawn their complaints, LD
followed up on all these cases and confirmed that the employees had received SMW or
had recovered the shortfall in wages. LD issued 2 warnings to employers suspected
to have contravened MWO and secured 1 convicted summons against an employer for
breach of the SMW requirement.

The estimated expenditure for publicity and promotion of SMW in 2018-19 is $4.35
million. LD will continue to enhance employers’ and employees’ understanding of
their obligations and entitlements under the SMW regime through various channels
and organising a variety of activities including talks, etc.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)023
CONTROLLING OFFICER’S REPLY

(Question Serial No. 0625)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the situation of the elderly care service industry, would the Government provide
the following information:

(@)

(b)

(©)

(d)

(€)

(f)

(9)

the number of vacancies in the elderly care service industry in the past 3 years (with
breakdowns by job title/type of post and service unit);

the number of employed persons in the elderly care service industry in the past 3 years
(with breakdowns by gender, age group, mode of employment, service unit and job
title/type of post);

the number of underemployed persons and the underemployment rate in the elderly
care service industry in the past 3 years (with breakdowns by gender, age group,
service unit and job title/type of post);

the number of unemployed persons and the unemployment rate in the elderly care
service industry in the past 3 years (with breakdowns by gender, age group and job
title/type of post);

the wage index, median wage and its year-on-year rate of change in the elderly care
service industry in the past 3 years (with breakdowns by job title/type of post and
service unit);

the numbers of imported workers applied for and approved in the elderly care service
industry in the past 3 years (with breakdowns by job title/type of post and median
wage); and

whether the Government has formulated any targeted measures for 2018-2019 to
encourage and motivate more local workers to join the elderly care service industry; if
yes, what are the details and expenditure involved; if not, what are the reasons?
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Asked by: Hon HO Kai-ming (Member Question No. 2)

Reply:

The information sought is provided as follows:

(@) to (e) Based on the information collected by the Census and Statistics Department

(f)

(9)

(C&SD), the relevant statistics are provided at Annex 1 to Annex 4. C&SD
does not collect the breakdowns by job title/type of post and service unit.
Owing to sample size constraint, figures on underemployed persons and
underemployment rates as well as gender and age breakdowns of unemployed
persons and unemployment rates are not released due to large sampling errors.

In 2015, 2016 and 2017, employers of the elderly care service industry applied to
import 1361, 2039 and 1694 care workers respectively under the
Supplementary Labour Scheme (SLS). The numbers of imported care workers
approved in these 3 years were 1 035, 1 383 and 1 510 respectively. The vetting
process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved in the year
does not correspond to the number of imported workers applied for in the same
year. Under SLS, imported workers must be remunerated at not less than the
median monthly wage of the relevant job title as published by C&SD. The
median monthly wages of the job title of care workers by year-end of the above 3
years were $11,100, $12,000 and $12,000 respectively.

The Government is very concerned about the manpower situation of the elderly
care service industry, and will implement a number of measures to enhance the
supply of frontline care staff and improve their working conditions and prospects.

The Government has earmarked $147 million to roll out the Navigation Scheme
for Young Persons in Care Services (Navigation Scheme) in July 2015, providing
a total of 1000 training places in phases from 2015-16 to encourage young
persons to join the elderly and rehabilitation care services. Apart from
receiving on-the-job training in elderly or rehabilitation service units, young
persons participating in the Navigation Scheme are also provided with subsidies
from the Government to pursue a two-year part-time diploma course. As at
end-December 2017, there were a total of 465 trainees and 99 graduates under
the Navigation Scheme. The estimated expenditure on the Navigation Scheme
in 2018-19 is $19.3 million.

Moreover, as set out in the 2017 Policy Agenda, the Social Welfare Department
will provide additional resources for subsidised elderly service units to increase
the salaries of personal care workers and home helpers (i.e. the salaries of
personal care workers and home helpers will be increased by two pay points in
the current calculation of the subsidy for salaries), thereby enabling these service
units to recruit and retain staff more effectively. The initiative will also cover
similar posts in service units of subsidised rehabilitation services as well as
family and child welfare services. The initiative involves an additional
recurrent expenditure of about $352 million. It is estimated that about 14 500
posts will benefit.
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The 2017 Policy Agenda also announced the launch of a five-year scheme to
provide full subsidies for home managers, health workers and care workers of all
residential care homes for the elderly (RCHES) and residential care homes for
persons with disabilities (RCHDs) across the territory to enrol in Qualifications
Framework-based training courses.  The initiative involves non-recurrent
expenditure with a total commitment of about $69 million. It is estimated that
about 30 000 practitioners working in over 1000 RCHEs and RCHDs will
benefit.

To address the needs of the elderly care service industry, the Employees
Retraining Board (ERB) will continue in 2018-19 to offer courses on healthcare
services, engage more employers to participate in the “First-Hire-Then-Train”
Pilot Programme, establish career ladder for care workers by developing
recognised healthcare services courses, and enhance the promotion of relevant
courses. Moreover, ERB will gradually develop English training materials for
courses on healthcare services intended for general public to facilitate ethnic
minorities who can speak and comprehend Cantonese to take these courses and
land on relevant jobs. ERB does not keep a separate breakdown of expenditure
for the specific projects of elderly care service industry.

The Childcare, Elderly and Community Services Discipline of the Hong Kong
Institute of Vocational Education under the Vocational Training Council (VTC)
provides 2 two-year pre-employment training programmes related to the elderly
care service industry, namely the Higher Diploma in Social Services and
Community Education and the Diploma of Foundation Studies (Elderly and
Rehabilitation Services). Trainees can join the elderly care service or relevant
industries upon graduation. VTC does not keep a separate breakdown of
expenditure on training for the elderly care service industry.

The Government has also assisted the elderly care service industry in setting up
an Industry Training Advisory Committee (ITAC) under the Qualifications
Framework. In addition to drawing up Specification of Competency Standards
for the industry, ITAC also implements the Recognition of Prior Learning
mechanism for the industry and maps out clear progression pathways to
encourage practitioners to enhance their competitiveness through continuing
education. At the same time, ITAC strives to attract new blood and nurture the
next generation of practitioners by providing senior secondary students, teachers,
etc. with the latest information about the industry through various channels.
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Annex 1

Number of job vacancies in nursing homes and residential care services
for the elderly in 2015, 2016 and 2017

Year Average no. of vacancies®
2015" 2 057

2016" 2201
2017* 2226

Notes: (@) Vacancies refer to unfilled job openings which are immediately available, and

for which active recruitment steps are being taken by the employers concerned
on the survey reference date.

(#) The figures refer to the average of the 4 quarters of the year.
(*) The figure refers to the average of the first 3 quarters of the year.

Source: Quarterly Survey of Employment and Vacancies, Census and Statistics Department
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Annex 2

Number of employed persons by gender, age group and full-timer/part-timer
in the elderly care service industry in 2015, 2016 and Q1-Q4 2017

2015
Employed persons

Total Full-timer” | Part-timer®
Gender
Male 3900 3700 300
Female 21 600 19 600 2 000
Age group
15-below 25 800 700 *
25-below 30 1900 1800 *
30-below 40 3700 3300 400
40-below 50 6 800 6 400 400
50-below 60 10 100 9 200 900
60 or above 2 300 1900 400
Overall 25 600 23 300 2 300
2016

Employed persons

Total Full-timer" |  Part-timer®
Gender
Male 4 400 4100 *
Female 21 400 19 500 1900
Age group
15-below 25 900 900
25-below 30 1900 1900
30-below 40 3200 3000
40-below 50 6 500 6 000 500
50-below 60 10 200 9 300 900
60 or above 3 000 2 600 500
Overall 25 800 23700 2 100
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Annex 2 (cont’d)

2017 Q1
Employed persons

Total Full-timer” Part-timer®
Gender
Male 4200 3900 *
Female 22 200 19 500 2 800
Age group
15-below 25 1600 1000 500
25-below 30 1 800 1800 *
30-below 40 3400 3300 *
40-below 50 5800 5200 600
50-below 60 10 400 9 500 900
60 or above 3500 2 600 900
Overall 26 400 23 300 3100
2017 Q2

Employed persons

Total Full-timer” Part-timer®
Gender
Male 5300 4 800 *
Female 19 800 17 600 2 200
Age group
15-below 25 1800 1600 *
25-below 30 1300 1 200 *
30-below 40 2 700 2 300 *
40-below 50 6 600 6 000 600
50-below 60 9 500 9 000 *
60 or above 3200 2400 800
Overall 25000 22 400 2 700
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Annex 2 (cont’d)

2017 Q3
Employed persons

Total Full-timer” Part-timer®
Gender
Male 4100 4 000 *
Female 23 100 20 000 3100
Age group
15-below 25 * * *
25-below 30 1300 1200 *
30-below 40 3400 3300 *
40-below 50 6 900 6 400 *
50-below 60 10 700 9500 1200
60 or above 4 600 3300 1 300
Overall 27 300 24 000 3300
2017 04

Employed persons

Total Full-timer” | Part-timer®
Gender
Male 2900 2 900 *
Female 22 400 19900 2 400
Age group
15-below 25 900 800 *
25-below 30 1700 1700 *
30-below 40 3200 3000 *
40-below 50 5800 5100 600
50-below 60 10 400 9 600 700
60 or above 3400 2 500 800
Overall 25 300 22 900 2 400

Notes: Figures include nursing homes and residential care services not targeted for elderly,
which however cannot be segregated in the General Household Survey.
Figures for 2017 as a whole are not yet available.
Individual figures may not add up exactly to the total owing to rounding.
Figures less than 3 000 persons are compiled based on a small number of
observations and hence with relatively large sampling errors and should be

interpreted with caution.

(#) Figures refer to those employed persons who worked 35 hours or longer during
the 7 days before enumeration and those who worked less than 35 hours owing

to vacation over that period.
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(@) Figures refer to those employed persons who worked less than 35 hours owing
to reasons other than vacation during the 7 days before enumeration.
(*) Figures are not released due to large sampling errors.

Source: General Household Survey, Census and Statistics Department
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Annex 3

Number of unemployed persons and the unemployment rate
in the elderly care service industry in 2015, 2016 and Q1-Q4 2017

Year No. of unemployed persons” | Unemployment rate” (%)
2015 600 2.3
2016 400 14

2017 Q1 800 3.1

2017 Q2 900 3.5

2017 Q3 1000 3.5

2017 Q4 * *

Notes: Figures include nursing homes and residential care services not targeted for elderly,
which however cannot be segregated in the General Household Survey.

Figures for 2017 as a whole are not yet available.

(™) As regards the number of unemployed persons by industry, since (i)
unemployed persons are classified according to their previous industry which
may not necessarily be the one which he/she will enter; and (ii) there is no
information on previous industry in respect of first-time job-seekers and
re-entrants into the labour force who were unemployed, such figures are not
strictly comparable to the overall unemployment and should be interpreted with
caution. The number of unemployed persons is rounded to the nearest
hundred persons.

(#) As regards unemployment rate by industry, owing to the method of compiling
the number of unemployed persons (see note (*)), such figures are not strictly
comparable to the overall unemployment rate and should also be interpreted
with caution.

(*) Figures are not released due to large sampling errors.

Source: General Household Survey, Census and Statistics Department
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Annex 4

Wage index, median wage and its year-on-year rate of change
in residential care services for the elderly in 2015, 2016 and 2017

Median monthly wage”

Year | (ear-on-year rate of change®) | |\ominal wage index

2015 $12,000 (+5.3%) Not available
2016 $12,600 (+4.7%) Not available
2017 $13,100 (+4.0%) Not available

Notes: (*) Figures refer to May-June of the reference year. The definition of wage
follows that adopted in the Employment Ordinance. It includes basic wage,
commission and tips not of gratuitous nature, guaranteed bonuses and
allowances other than end of year payment, and overtime allowances.
Monthly wage is rounded to the nearest hundred of Hong Kong dollar.

(@) Year-on-year rate of change is computed using unrounded figures.

Source: Annual Earnings and Hours Survey, Census and Statistics Department

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)024
CONTROLLING OFFICER’S REPLY

(Question Serial No. 0626)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the implementation of the Supplementary Labour Scheme (SLS), would the
Government advise this Committee of:

(@)

(b)

(©)

breakdowns of the numbers of applications received and approved by the Labour
Department (LD) under SLS and workers involved in 2017 by industry, job title and
monthly wage level,

the number of SLS applications referred by LD to the Employees Retraining Board
(ERB) for organising tailor-made training courses for local workers, and the
percentages of courses that were and were not successfully offered in 2017; and

the estimated staff establishment and expenditure involved in 2018-19?

Asked by: Hon HO Kai-ming (Member Question No. 3)
Reply:

The information sought is provided as follows:

(@)

(b)

(©)

In 2017, SLS received 1 106 applications applying for importation of 4 390 workers.
In the same year, 946 applications involving 2 765 imported workers were approved.
Breakdowns of the numbers of imported workers applied for and approved by
industry, job title and monthly wage are at Annexes 1 to 3.

In 2017, LD referred 548 SLS applications to ERB for consideration of organising
tailor-made training courses. No tailor-made training courses were successfully
organised by ERB for the applied posts under SLS in that year.

SLS is primarily administered by the Supplementary Labour Division (SLD) of LD.
In 2018-19, the estimated expenditure of SLD is $620,000 (excluding staff cost) and
its staff establishment comprises 31 Labour Officer Grade and 16 Clerical Grade posts.
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Annex

Number of imported workers applied for and approved
under SLS in 2017:
a breakdown by industry

No. of No. of
Industry imported imported
workers workers
applied for* approved*
1. Agriculture and Fishing 791 653
2. Manufacturing 201 147
3. Construction 751 77
4. Wholesale, Retail and Import/Export Trades,
503 210
Restaurants and Hotels
5. Transport, Storage and Communications 58 18
6. Financing, Insurance, Real Estate and
. . 80 11
Business Services
7. Community, Social and Personal Services 2 006 1649
Total 4 390 2 765

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in
the year.
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Number of imported workers applied for and approved

under SLS in 2017:
a breakdown by job title

Annex 2

No. of imported | No. of imported
Job title workers workers
applied for* approved*
1. Care Worker (Elderly Service) 1694 1510
2. Livestock/Poultry/Fish/Crop Farm Worker 488 422
3. Cook 315 126
4. Gardening Worker 307 216
5. Machine Operator 114 54
6. Quality Controller/Inspector/Control Supervisor 79 68
7. Care Worker (Disabled Service) 78 63
8. Waste Handling Worker 51 22
9. Bean Curd/Soya Bean/ 38 59
Bean Sprout Processing Worker

10. Others 1226 225

Total 4 390 2 765

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in

the year.
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Annex 3

Number of imported workers applied for and approved

under SLS in 2017:
a breakdown by monthly wage

Monthly wage No. of imp(_)rted workers | No. of imported workers
applied for* approved*

1. $8,000 or below 11 -
2. Above $8,000 - $10,000 668 337
3. Above $10,000 - $12,000 2 317 2023
4. Above $12,000 - $14,000 105 23
5. Above $14,000 - $16,000 211 97
6. Above $16,000 - $18,000 224 112
7. Above $18,000 - $20,000 146 74
8. Above $20,000 708 99

Total 4 390 2 765

* The vetting process of applications received towards year-end may be completed in the
following year, and hence the number of imported workers approved each year does not
necessarily fully reflect the approval results of the applications for importation of workers in

the year.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)025
CONTROLLING OFFICER’S REPLY

(Question Serial No. 0628)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the situation of the construction industry, would the Government provide the
following information:

(@)

(b)

(©)

(d)

()

()

(@)

the number of vacancies in the construction industry in the past 3 years (with a
breakdown by job title);

the number of employed persons in the construction industry in the past 3 years (with
breakdowns by gender, age group, job title and mode of employment);

the number of underemployed persons and the underemployment rate in the
construction industry in the past 3 years (with breakdowns by gender, age group, job
title and mode of employment);

the number of unemployed persons and the unemployment rate in the construction
industry in the past 3 years (with breakdowns by gender, age group and job title);

the wage index, median monthly wage and its year-on-year rate of change in the
construction industry in the past 3 years (with a breakdown by job title);

the numbers of imported workers applied for and approved in the construction industry
in the past 3 years (with breakdowns by job title and median monthly wage); and

whether the Government has formulated any targeted measures for 2018-2019 to
encourage and motivate more local young people to join the construction industry. If
yes, what are the details and expenditure involved? If no, what are the reasons?

Asked by: Hon HO Kai-ming (Member Question No. 36)
Reply:
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The information sought is provided as follows:

(@) to (e) Based on the information collected by the Census and Statistics Department

(f)

(9)

(C&SD), the relevant statistics are provided at Annex 1 to Annex 4. C&SD
does not collect a breakdown by job title.

In 2015, 2016 and 2017, the numbers of imported workers applied for and
approved under the Supplementary Labour Scheme (SLS) in the construction
industry are provided below:

2015 2016 2017
No. of imported workers applied for 1250 1693 751
No. of imported workers approved 938 1445 77

Under SLS, imported workers must be remunerated at not less than the median
monthly wage of the relevant job title as published by C&SD or the monthly
wage of the 26 manpower shortage trades in the construction industry as
promulgated by the Construction Industry Council (CIC), whichever is higher.
Breakdowns of the numbers of imported workers applied for and approved in the
construction industry in 2015, 2016 and 2017 by job title and median monthly
wage are provided at Annex 5 and Annex 6.

The Government is working closely with CIC and industry stakeholders to attract
new recruits, especially young people, to join the construction industry, primarily
through the following measures:

(1) Establishment of the Hong Kong Institute of Construction (HKIC)
CIC established HKIC in 2018 to train more high-calibre construction
practitioners to meet industry demand. By offering programmes
recognised under the Qualification Framework (QF), such as diploma
courses (QF Level 3), with a clear progression path, HKIC will help
encourage young people to join the construction industry.

(i) Enbancing Training for Workers
CIC is strengthening its effort to enhance collaborative training schemes.
To encourage contractors and their subcontractors to enhance in-service
skills training, the Government has introduced a technical score on worker
training in the tender evaluation mechanism for public works since August
2017. As a result of this initiative, there was a 28% growth of yearly
recruits in collaborative training schemes in 2017 compared with 2016.

(iii) Establishment of the STEM Alliance
To arouse students’ interest in the construction industry, CIC has formed
the STEM Alliance to strengthen the network between secondary schools
and the industry.

Note: STEM is an acronym that refers to the academic disciplines of
Science, Technology, Engineering and Mathematics collectively.
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(iv) Services and Support to Ethnic Minorities (EMs)

(v)

CIC has set up the Ethnic Minority Service Team to enhance its services
and support to EMs. In order to attract EM students to join the
construction industry, CIC organised a three-day taster programme in
December 2017 to enhance their understanding of the construction industry.

Promoting a Positive Image for the Construction Industry

The Government has been working with CIC to promote the industry image
and attract newcomers through Announcements in the Public Interest on
television and radio, advertisements on hoardings around construction sites,
sports and volunteering activities, etc. CIC has also established the
Construction Innovation and Technology Application Centre to nurture an
innovative culture among the practitioners to enhance the professionalism
and project a positive image of the construction industry.

As regards the expenditure for the above measures, CIC deploys the Construction
Industry Levy under the Construction Industry Council Ordinance for settlement,
which does not involve any government expenditure.
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Annex 1

Number of vacancies in the construction industry in 2015, 2016 and 2017

Year No. of vacancies® @
2015® 795
2016® 737
2017® 1070

Notes: (1) Vacancies refer to unfilled job openings which are immediately available, and for
which active recruitment steps are being taken by the employers concerned on the
survey reference date.

(2) Covering vacancies of manual workers at construction sites only with data mostly
collected from the main contractors.

(3) The figures refer to the average of the 4 quarters of the year.

Source: Quarterly Survey of Employment and Vacancies, Census and Statistics Department
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Annex 2

Number of employed persons by gender, age group and full-timer/part-timer, and
underemployed persons and the underemployment rate by gender and age group
in the construction industry in 2015, 2016 and Q1-Q4 2017

2015
Employed persons Underemployed | Underemployment
Total | Full-timer® |Part-timer®|  persons” rate (%)
Gender
Male 283700 250900 32 800 20 600 7.0
Female 32 900 30 200 2700 500 1.3
Age group
15-below 25 17 700 16 000 1700 800 4.4
25-below 30 25900 24 400 1500 1000 3.9
30-below 40 62 200 57 500 4700 3000 4.7
40-below 50 78 500 71 300 7200 5000 6.2
50-below 60 98 600 85 100 13 500 8 900 8.6
60 or above 33800 26 800 7 000 2 300 6.5
Overall 316 700 281100 35 600 21100 6.4
2016
Employed persons Underemployed | Underemployment
Total | Full-timer® |Part-timer®|  persons” rate (%)
Gender
Male 294 900 259 000 35900 20 700 6.7
Female 33400 30 700 2700 700 2.1
Age group
15-below 25 18 600 16 500 2 000 1000 5.1
25-below 30 28 600 26 500 2100 1500 5.2
30-below 40 67 500 62 400 5000 3300 4.8
40-below 50 78 800 71 300 7500 4 600 5.6
50-below 60 98 100 84 000 14 100 8 500 8.2
60 or above 36 800 29 000 7 800 2 500 6.3
Overall 328 400 289 700 38 700 21 400 6.2
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Annex 2 (cont’d)

2017 Q1
Employed persons Underemployed | Underemployment

Total | Full-timer” [Part-timer®|  persons” rate (%)
Gender
Male 302 500 274100 28 300 17 600 5.6
Female 34 700 32600 2100 * *
Age group
15-below 25 18 400 16 600 1800 1100 54
25-below 30 28 100 27 000 1100 * *
30-below 40 72500 68 100 4 400 3300 4.4
40-below 50 82 600 74 800 7 800 5600 6.6
50-below 60 95 000 85 600 9 300 5500 55
60 or above 40 600 34 500 6 100 2200 5.0
Overall 337 200 306 700 30 500 18 100 5.1
2017 Q2

Employed persons Underemployed | Underemployment

Total | Full-timer” [Part-timer®|  persons” rate (%)
Gender
Male 312 200 277 200 35 000 18 300 5.6
Female 31500 29 000 2500 600 1.9
Age group
15-below 25 18 500 16 700 1700 900 4.6
25-below 30 33600 31600 2 000 1100 3.1
30-below 40 67 900 63 100 4 800 2900 4.2
40-below 50 80 100 73900 6 200 4 000 4.7
50-below 60 100 900 87 600 13 200 7 300 6.9
60 or above 42 700 33 200 9500 2 600 5.8
Overall 343 700 306 200 37 400 18 900 5.2
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Annex 2 (cont’d)

2017 Q3
Employed persons Underemployed | Underemployment

Total | Full-timer® |Part-timer®|  persons” rate (%)
Gender
Male 316 500 273 600 42 900 18 900 5.7
Female 30 100 26 600 3500 * *
Age group
15-below 25 21 700 18 600 3100 1100 4.9
25-below 30 35100 32 100 3000 1800 4.6
30-below 40 68 500 63 300 5200 2 900 4.1
40-below 50 79 800 71100 8700 4200 5.1
50-below 60 97 100 81500 15500 5900 5.8
60 or above 44 400 33500 10 900 3300 7.1
Overall 346 600 300 200 46 400 19 200 5.3
2017 O4

Employed persons Underemployed | Underemployment

Total | Full-timer” [Part-timer®|  persons” rate (%)
Gender
Male 317 400 283 400 34 000 17 400 5.3
Female 32 400 29 500 2 900 * *
Age group
15-below 25 21800 19 500 2 300 1000 4.3
25-below 30 33700 31900 1800 1300 3.7
30-below 40 70 500 66 500 4000 2 700 3.7
40-below 50 85 200 78 000 7200 3000 3.4
50-below 60 96 600 83 100 13 500 7 600 75
60 or above 41 900 33 800 8100 2 200 5.0
Overall 349 800 312900 36 900 17 700 4.9
Notes:  Figures for 2017 as a whole are not yet available.

Employed persons include underemployed persons.

Individual figures may not add up exactly to the total owing to rounding.

Figures less than 3 000 persons are compiled based on a small number of observations and hence

with relatively large sampling errors and should be interpreted with caution.

(#) Figures refer to those employed persons who worked 35 hours or longer during the 7 days
before enumeration and those who worked less than 35 hours owing to vacation over that
period.

(@) Figures refer to those employed persons who worked less than 35 hours owing to reasons other
than vacation during the 7 days before enumeration, including those who are underemployed.

(™) Figures refer to those who involuntarily worked less than 35 hours during the 7 days before
enumeration and either (i) have been available for additional work during the 7 days before
enumeration; or (ii) have sought additional work during the 30 days before enumeration.

(*) Figures are not released due to large sampling errors.

Source: General Household Survey, Census and Statistics Department
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Annex 3

Number of unemployed persons and the unemployment rate by gender and age group
in the construction industry in 2015, 2016 and Q1-Q4 2017

2015

No. of unemployed persons” Unemployment rate” (%)
Gender
Male 12 200 4.1
Female 900 2.6
Age group
15-below 25 1200 6.4
25-below 30 700 2.8
30-below 40 1700 2.6
40-below 50 2 700 3.3
50-below 60 4900 4.8
60 or above 1900 5.2
Overall 13 100 4.0
2016

No. of unemployed persons” Unemployment rate” (%)
Gender
Male 12 900 4.2
Female 1 000 2.9
Age group
15-below 25 1000 5.2
25-below 30 1300 4.3
30-below 40 2 300 3.3
40-below 50 2700 3.3
50-below 60 4 500 4.4
60 or above 2200 5.6
Overall 13 900 4.1
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2017 Q1

No. of unemployed persons” Unemployment rate” (%)

Gender

Male 14 600 4.6
Female 700 2.1
Age group

15-below 25 1200 5.9
25-below 30 1500 5.2
30-below 40 2100 2.8
40-below 50 3200 3.8
50-below 60 4900 4.9
60 or above 2500 5.8
Overall 15 300 4.4
2017 Q2

No. of unemployed persons” Unemployment rate” (%)

Gender

Male 16 100 4.9
Female 1200 3.7
Age group

15-below 25 1400 7.3
25-below 30 1 800 5.1
30-below 40 2500 3.6
40-below 50 3400 4.1
50-below 60 5600 5.3
60 or above 2 500 5.5
Overall 17 300 4.8
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2017 Q3

No. of unemployed persons” Unemployment rate” (%)

Gender

Male 15 600 4.7
Female 1400 4.4
Age group

15-below 25 1600 7.0
25-below 30 2 600 6.9
30-below 40 2200 3.2
40-below 50 3700 4.4
50-below 60 4 600 4.5
60 or above 2 300 4.9
Overall 17 000 4.7
2017 Q4

No. of unemployed persons” Unemployment rate” (%)

Gender

Male 13 900 4.2
Female 1100 3.2
Age group

15-below 25 800 3.4
25-below 30 1700 4.8
30-below 40 2 500 3.4
40-below 50 3100 3.5
50-below 60 5000 4.9
60 or above 1 900 4.4
Overall 14 900 4.1

Notes: Figures for 2017 as a whole are not yet available.

(™) As regards the number of unemployed persons by industry, since (i) unemployed
persons are classified according to their previous industry which may not necessarily
be the one which he/she will enter; and (ii) there is no information on previous
industry in respect of first-time job-seekers and re-entrants into the labour force who
strictly comparable to the overall
The number of unemployed

(#)

were unemployed, such figures are not

unemployment and should be interpreted with caution.

persons is rounded to the nearest hundred persons.

As regards unemployment rate by industry, owing to the method of compiling the
such figures are not strictly comparable

number of unemployed persons (see note (),

to the overall unemployment rate and should also be interpreted with caution.

Source: General Household Survey, Census and Statistics Department
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Annex 4

Wage index, median wage and its year-on-year rate of change

in the construction industry in 2015, 2016 and 2017

Median monthly wage” : .
Year @ Nominal wage index
(year-on-year rate of change™)
2015 $20,000 (+9.2%) Not available
2016 $21,200 (+5.8%) Not available
2017 $22,100 (+4.4%) Not available

Notes: (*) Figures refer to May-June of the reference year. The definition of wage follows that

adopted in the Employment Ordinance.

It includes basic wage, commission and tips

not of gratuitous nature, guaranteed bonuses and allowances other than end of year

payment, and overtime allowances.

of Hong Kong dollar.

Monthly wage is rounded to the nearest hundred

(@) Year-on-year rate of change is computed using unrounded figures.

Source: Annual Earnings and Hours Survey, Census and Statistics Department
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Annex 5

Number of imported workers applied for under SLS in the construction industry
in 2015, 2016 and 2017:
breakdowns by job title and median monthly wage

2015
S
®)
1. Bar Bender and Fixer” 200 33,350
2. Rigger/Metal Formwork Erector”® 110 27,050
3. Structural Steel Welder® 80 29,100"
4. Carpenter® 70 34,150
5. Concretor® 70 39,000
6. Curtain Wall Installer® 67 23,650"
7. General Welder® 65 26,500"
8. Derrick Barge Worker 60 25,000
9. Metal Scaffolder” 60 23,400"
10. Others 468 Not applicable”
Total 1250 Not applicable”

* The vetting process of applications received towards year-end may be completed in the
following year.

A Manpower shortage trades of the construction industry and their monthly wage are promulgated
by the Task Force on Short-term Labour Supply of the Construction Industry Council.

# Not applicable as many job titles were involved.
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Annex 5 (cont’d)

2016
et "™
oy
2. Curtain Wall Installer® 180 23,650"
S ey | 1T
4. Metal Worker® 140 25,760
5. Fire Service Electrical Fitter® 135 23,900"
6. Fire Service Mechanical Fitter® 75 23,900"
7. Plumber® 70 28,160
8. Carpenter” 65 36,580
9. General Welder® 63 26,500"
10. Others 533 Not applicable”
Total 1693 Not applicable”

* The vetting process of applications received towards year-end may be completed in the
following year.

N Manpower shortage trades of the construction industry and their monthly wage are promulgated
by the Task Force on Short-term Labour Supply of the Construction Industry Council.

+ Manpower shortage trades of the construction industry are promulgated by the Task Force on
Short-term Labour Supply of the Construction Industry Council.

# Not applicable as many job titles were involved.
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Annex 5 (cont’d)

2017
. Median monthly wage
Job title No. of imported . by year-end
workers applied for ©)
1. Underwater Geotextile Special Barge 137 24,000
Operator
2. Underwater Band Drain Special Barge 114 24,000
Operator
3. Sand Pumping Barge Operation Supervisor 100 34,000
4. Deep Cement Mixing Plant Operator 76 22,500
5. Anchor Boat Operator 65 24,000
6. Tungsten Inert Gas Welder 50 47,500
7. Fire Service Mechanical Fitter® 18 23,900"
8. Rock Placing Pelican Barge Operator 15 24,000
9. Dredge Pipe Supervisor - Trailing Suction 14 34,000
Hopper Dredger
10. Others 162 Not applicable”
Total 751 Not applicable”

* The vetting process of applications received towards year-end may be completed in the
following year.

N A manpower shortage trade of the construction industry and its monthly wage are promulgated
by the Task Force on Short-term Labour Supply of the Construction Industry Council.

# Not applicable as many job titles were involved.
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Annex 6

Number of imported workers approved under SLS in the construction industry
in 2015, 2016 and 2017:
breakdowns by job title and median monthly wage

2015
Job title woNr(I)<.eOrfs i«’ﬂrl?fr))(;(r)t\?gd* Med'ﬁ; %;rrlfsrl‘)éwage
3)
Bar Bender and Fixer” 103 33,350
2. IIz?tlté/(rethylene Pipe Installation and Jointing 100 20,000
3. Curtain Wall Installer® 95 23,650"
4. Post-tensioning Equipment Mechanic 65 26,500
5. Carpenter® 56 34,150"
6. General Welder® 53 26,500"
7. Precast Segment Erection Operator 35 22,170
8. Lifting Frame/Launching Gantry Operator 30 29,104
9. Rigger/Metal Formwork Erector® 30 27,050
10. Others 371 Not applicable”
Total 938 Not applicable”

The vetting process of applications received towards year-end may be completed in the

following year.

Manpower shortage trades of the construction industry and their monthly wage are promulgated
by the Task Force on Short-term Labour Supply of the Construction Industry Council.
Not applicable as many job titles were involved.
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Annex 6 (cont’d)

2016
s, e
e ey
sy
3. Curtain Wall Installer® 121 23,650"
4. Rigger/Metal Formwork Erector+ 96 28,000
5. Concretor”® 76 39,000"
6. Structural Steel Welder® 74 29,100"
7. Metal Scaffolder” 63 23,400"
8. Plumber+ 61 28,160
9. Escalator Mechanic” 60 22,900"
10. Others 582 Not applicable®
Total 1 445 Not applicable”

* The vetting process of applications received towards year-end may be completed in the
following year.

N Manpower shortage trades of the construction industry and their monthly wage are promulgated
by the Task Force on Short-term Labour Supply of the Construction Industry Council.

+ Manpower shortage trades of the construction industry are promulgated by the Task Force on
Short-term Labour Supply of the Construction Industry Council.

# Not applicable as many job titles were involved.
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Annex 6 (cont’d)

2017
Job title wglrieiz i«’ﬂrl?JFr)J(;(r)?Sd* MEdIaC %;rrlfz%wage
®)
1. Precast Segment Erection Operator 35 23,320
2. Post-tensioning Equipment Operator 20 28,330
3. Lift Mechanic” 12 22,900"
4. Launching Gantry Operator 6 32,130
5. Asphalt Lab Assistant 2 20,500
6. Painter & Decorator 1 25,630
7. Glass F_ibre Reinfor(_:ed Polymgr_ 1 21 500
Professional and Skilful Technician ’
Total 77 Not applicable”

* The vetting process of applications received towards year-end may be completed in the

following year.

A A manpower shortage trade of the construction industry and its monthly wage are promulgated
by the Task Force on Short-term Labour Supply of the Construction Industry Council.
# Not applicable as many job titles were involved.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)026
CONTROLLING OFFICER’S REPLY

(Question Serial No. 0629)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the situation of the catering industry, would the Government provide the
following information:

(@)

(b)

(©)

(d)

()

()

(@)

the number of vacancies in the catering industry in the past 3 years (with a breakdown
by job title);

the number of employed persons in the catering industry in the past 3 years (with
breakdowns by gender, age group, job title and mode of employment);

the number of underemployed persons and the underemployment rate in the catering
industry in the past 3 years (with breakdowns by gender, age group, job title and mode
of employment);

the number of unemployed persons and the unemployment rate in the catering industry
in the past 3 years (with breakdowns by gender, age group and job title);

the wage index, median monthly wage and its year-on-year rate of change in the
catering industry in the past 3 years (with a breakdown by job title);

the numbers of imported catering workers applied for and approved in the past 3 years
(with breakdowns by job title and median monthly wage); and

whether the Government has formulated any targeted measures in 2018-2019 to
improve the working environment and remuneration packages of the catering industry,
SO as to encourage and motivate more local workers to join the catering industry; if
yes, what are the details and expenditure involved; if not, what are the reasons?

Asked by: Hon HO Kai-ming (Member Question No. 37)
Reply:
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The information sought is provided as follows:

(@) to (e) Based on the information collected by the Census and Statistics Department

(f)

(9)

(C&SD), the relevant statistics are provided at Annex 1 to Annex 4. C&SD
does not collect the breakdown by job title.

In 2015, 2016 and 2017, employers of the catering industry applied to import
224, 275 and 315 cooks respectively under the Supplementary Labour Scheme
(SLS). The numbers of imported cooks approved in these 3 years were 85, 94
and 126 respectively. The vetting process of applications received towards
year-end may be completed in the following year, and hence the number of
imported workers approved in the year does not correspond to the number of
imported workers applied for in the same year. Under SLS, imported workers
must be remunerated at not less than the median monthly wage of the relevant
job title as published by C&SD. Depending on the duties and skill levels, the
median monthly wages of the job title of cooks by year-end of the above 3 years
ranged from $13,350 to $17,170, $13,540 to $17,880 and $14,230 to $18,950
respectively. LD does not keep statistics of imported workers of other job titles
in the catering industry.

The Government has assisted the catering industry in setting up an Industry
Training Advisory Committee (ITAC) under the Qualifications Framework. In
addition to drawing up Specification of Competency Standards for the industry,
ITAC also implements the Recognition of Prior Learning mechanism for the
industry and maps out clear progression pathways to encourage practitioners to
enhance their competitiveness through continuing education. At the same time,
ITAC strives to attract new blood and nurture the next generation of practitioners
by providing senior secondary students, teachers, etc. with the latest information
about the industry through various channels.

The Chinese Culinary Institute (CCl) established under the Vocational Training
Council (VTC) provides Chinese cuisine training to nurture Chinese chefs.
Building on the success of CCI, VTC has established the International Culinary
Institute (ICI) to provide culinary programmes of other regions, offering training
for students and in-service practitioners in Hong Kong who aspire to become
professional chefs proficient in international cuisines. ICI took in the first batch
of students in the 2014/15 academic year.

In 2018-19, the Labour Department (LD) will continue its efforts, through the
Tripartite Committee on Catering Industry and the relevant Human Resources
Managers’ Club, in actively encouraging the employers of the catering industry
to adopt good human resource management practices and review the working
conditions of their staff; as well as encouraging cooperation among the parties
concerned so as to seek improvement where appropriate. The promotion of
good human resource management practices in various industries is an integral
part of LD’s efforts in fostering harmonious labour relations, and the expenditure
involved cannot be separately identified.

LD will continue to provide dedicated recruitment services for the catering
industry through the Recruitment Centre for the Catering Industry (RCCI).
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RCCI displays a large variety of vacancies to enable efficient dissemination of
vacancy information to job seekers interested in seeking catering jobs. It helps
speed up the recruitment process by providing a free venue where employers can
readily stage recruitment activities and job seekers can attend on-the-spot job
interviews. RCCI is co-located with the Recruitment Centre for the Retail
Industry and the 2 Centres share the same pool of financial and manpower
resources. In 2018-19, the estimated expenditure for operating the 2 Centres
(excluding staff cost) is $580,000.
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Annex 1

Number of job vacancies in the food and beverage services industry
in 2015, 2016 and 2017

Year Average no. of vacancies®
2015 12 918

2016 11 483
2017* 11 241

Notes: (@) Vacancies refer to unfilled job openings which are immediately available, and

for which active recruitment steps are being taken by the employers concerned
on the survey reference date.

(#) The figures refer to the average of the 4 quarters of the year.
(*) The figure refers to the average of the first 3 quarters of the year.

Source: Quarterly Survey of Employment and Vacancies, Census and Statistics Department

Session 21 LWB(L) - Page 76




Annex 2

Number of employed persons by gender, age group and full-timer/part-timer, and
underemployed persons and the underemployment rate by gender and age group
in the food and beverage services industry in 2015, 2016 and Q1-Q4 2017

2015
Employed persons Underemployed |Underemployment

Total | Full-timer” | Part-timer® persons” rate (%)
Gender
Male 114 800 103 700 11 100 2 400 2.0
Female 124 000 94 300 29 700 2 200 1.7
Age group
15-below 25 32 300 22 300 10 000 1000 2.8
25-below 30 21 300 19 700 1600 500 2.3
30-below 40 43 700 37 600 6 100 700 14
40-below 50 57 900 49 000 8 900 1 000 1.6
50-below 60 61 900 52 700 9200 1100 1.7
60 or above 21 700 16 600 5100 300 15
Overall 238 800 198 000 40 800 4 600 1.8
2016

Employed persons Underemployed [Underemployment

Total | Full-timer” |Part-timer® persons” rate (%)
Gender
Male 119 000 105 300 13 700 2900 2.3
Female 121 500 94 400 27 100 1500 1.2
Age group
15-below 25 34 000 21 200 12 900 1200 3.2
25-below 30 21900 20100 1800 400 1.6
30-below 40 42 800 37 800 5000 800 1.8
40-below 50 54 600 46 800 7 800 700 1.3
50-below 60 62 300 54 600 7 600 900 1.3
60 or above 24 900 19 200 5600 400 1.7
Overall 240 500 199 700 40 800 4 400 1.7
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Annex 2 (cont’d)

2017 Q1
Employed persons Underemployed | Underemployment

Total | Full-timer” |Part-timer®|  persons” rate (%)
Gender
Male 118 000 105 200 12 800 2 200 1.8
Female 126 100 95 900 30 200 700 0.5
Age group
15-below 25 30800 19 800 11 000 * *
25-below 30 20 300 18 100 2 200 * *
30-below 40 47 000 41 500 5500 * *
40-below 50 59 800 49 500 10 300 900 1.4
50-below 60 60 700 52 300 8 400 600 1.0
60 or above 25 600 19900 5700 * *
Overall 244 100 201 100 43100 2 900 1.1
2017 Q2

Employed persons Underemployed | Underemployment

Total | Full-timer” |Part-timer®|  persons” rate (%)
Gender
Male 116 400 104 100 12 300 800 0.7
Female 129 100 101 600 27 600 1200 0.9
Age group
15-below 25 31 600 19 000 12 600 700 2.1
25-below 30 20 200 19 000 1200 * *
30-below 40 41 300 37 700 3600 * *
40-below 50 64 200 55 400 8 800 * *
50-below 60 60 600 51 700 8 900 * *
60 or above 27 600 22 900 4700 * *
Overall 245 500 205 700 39 800 2 000 0.8
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Annex 2 (cont’d)

2017 Q3
Employed persons Underemployed | Underemployment

Total | Full-timer” |Part-timer®|  persons” rate (%)
Gender
Male 116 900 104 400 12 400 1300 1.1
Female 131 300 101 900 29 400 900 0.7
Age group
15-below 25 32 000 19 500 12 500 800 2.3
25-below 30 19 400 17 600 1800 * *
30-below 40 42 200 38 600 3700 * *
40-below 50 62 600 54 600 7 900 * *
50-below 60 62 100 52 800 9300 * *
60 or above 29 900 23 200 6 600 * *
Overall 248 200 206 300 41 800 2 200 0.9
2017 Q4

Employed persons Underemployed | Underemployment

Total | Full-timer® |Part-timer®|  persons™ rate (%)
Gender
Male 114 200 101 000 13100 2 500 2.1
Female 134 000 102 800 31200 900 0.7
Age group
15-below 25 29 900 18 400 11 500 900 2.6
25-below 30 20900 18 400 2 500 600 2.8
30-below 40 41 800 35700 6 000 600 1.4
40-below 50 64 400 55 800 8 600 700 1.1
50-below 60 63 700 54 500 9200 * *
60 or above 27 500 21 000 6 500 * *
Overall 248 200 203 900 44 300 3500 1.3

Notes: Figures for 2017 as a whole are not yet available.

Employed persons include underemployed persons.
Individual figures may not add up exactly to the total owing to rounding.

Figures less than 3 000 persons are compiled based on a small number of observations
and hence with relatively large sampling errors and should be interpreted with caution.

(#)

Figures refer to those employed persons who worked 35 hours or longer during
the 7 days before enumeration and those who worked less than 35 hours owing to
vacation over that period.
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(@) Figures refer to those employed persons who worked less than 35 hours owing to
reasons other than vacation during the 7 days before enumeration, including those
who are underemployed.

(™)  Figures refer to those who involuntarily worked less than 35 hours during the 7
days before enumeration and either (i) have been available for additional work
during the 7 days before enumeration; or (ii) have sought additional work during
the 30 days before enumeration.

(*)  Figures are not released due to large sampling errors.

Source: General Household Survey, Census and Statistics Department
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Annex 3

Number of unemployed persons and the unemployment rate
by gender and age group in the food and beverage services industry

in 2015, 2016 and Q1-Q4 2017

2015

No. of unemployed persons” Unemployment rate” (%)
Gender
Male 6 200 5.1
Female 6 300 4.9
Age group
15-below 25 3300 9.3
25-below 30 1300 5.9
30-below 40 1900 4.2
40-below 50 2 400 4.0
50-below 60 2 600 4.1
60 or above 900 3.9
Overall 12 500 5.0
2016

No. of unemployed persons” Unemployment rate” (%)
Gender
Male 6 700 5.3
Female 5900 4.6
Age group
15-below 25 2 900 7.7
25-below 30 1800 7.6
30-below 40 1700 3.9
40-below 50 2 800 4.9
50-below 60 2 600 4.0
60 or above 700 2.8
Overall 12 500 5.0
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Annex 3 (cont’d)

2017 Q1
No. of unemployed persons” Unemployment rate” (%)

Gender

Male 5900 4.8
Female 5200 4.0
Age group

15-below 25 2 000 6.0
25-below 30 1600 7.3
30-below 40 1600 3.4
40-below 50 2 500 4.1
50-below 60 2 800 4.4
60 or above 600 2.1
Overall 11 100 4.3
2017 Q2

No. of unemployed persons” Unemployment rate” (%)

Gender

Male 6 500 5.3
Female 5000 3.8
Age group

15-below 25 2 500 7.4
25-below 30 1700 7.8
30-below 40 1400 3.3
40-below 50 2 400 3.6
50-below 60 2 600 4.2
60 or above 900 3.2
Overall 11 600 4.5
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Annex 3 (cont’d)

2017 Q3
No. of unemployed persons” Unemployment rate” (%)

Gender

Male 6 800 5.5
Female 5500 4.0
Age group

15-below 25 2700 7.7
25-below 30 1100 54
30-below 40 2 400 54
40-below 50 2 500 3.8
50-below 60 2 700 4.2
60 or above 900 3.0
Overall 12 300 4.7
2017 Q4

No. of unemployed persons” Unemployment rate” (%)

Gender

Male 6 000 5.0
Female 6 200 4.4
Age group

15-below 25 3700 11.0
25-below 30 1800 8.1
30-below 40 1900 4.5
40-below 50 1400 2.2
50-below 60 2 500 3.8
60 or above 800 2.9
Overall 12 200 4.7

Notes: Figures for 2017 as a whole are not yet available.
(™) As regards the number of unemployed persons by industry, since (i)
unemployed persons are classified according to their previous industry which

may not necessarily be the one which he/she will enter; and (ii) there is no
information on previous industry in respect of first-time job-seekers and

re-entrants into the labour force who were unemployed, such figures are not

strictly comparable to the overall unemployment and should be interpreted with

caution.

hundred persons.

The number of unemployed persons is rounded to the nearest
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(#) As regards unemployment rate by industry, owing to the method of compiling
the number of unemployed persons (see note (")), such figures are not strictly

comparable to the overall unemployment rate and should also be interpreted
with caution.

Source: General Household Survey, Census and Statistics Department
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Annex 4

Wage index, median wage and its year-on-year rate of change

in the food and beverage services industry in 2015, 2016 and 2017

Median monthly wage” Nominal wage index”
Year (year-on-year rate of change®) (year-on-year rate of change®)
2015 $11,100 (+5.7%) 184.0 (+5.4%)
2016 $11,800 (+6.0%) 192.9 (+4.9%)
2017 $12,400 (+5.7%) 202.1 (+4.7%)

Notes: (*) Figures refer to May-June of the reference year. The definition of wage
follows that adopted in the Employment Ordinance. It includes basic wage,
commission and tips not of gratuitous nature, guaranteed bonuses and
allowances other than end of year payment, and overtime allowances.
Monthly wage is rounded to the nearest hundred of Hong Kong dollar.

(™) Wage includes basic wage and other regular and guaranteed allowances and
bonuses. Figures refer to the nominal wage indices in the accommodation
and food service activities.

(@) Year-on-year rate of change is computed using unrounded figures.

Sources: Annual Earnings and Hours Survey and Labour Earnings Survey, Census and
Statistics Department

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)027
CONTROLLING OFFICER’S REPLY

(Question Serial No. 1036)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (1) Labour Relations

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the review to improve statutory maternity leave, would the Government advise
this Committee:

(a) of the progress of the review so far and the expected time of completion of the review;
(b) of the manpower arrangement and expenditure involved in conducting the review; and

(c) whether the extension of the duration of statutory maternity leave to 14 weeks will
form the basis of the review so as to tie in with the recommendation made by the
International Labour Organization; if yes, what are the details; if not, what are the
reasons?

Asked by: Hon HO Kai-ming (Member Question No. 56)
Reply:

The information sought is provided as follows:

()&(c) Regarding the review on statutory maternity leave, the Government will look into
the possible way to improve the maternity leave of female employees, taking into
account the needs of working women and the affordability of enterprises, as well
as making reference to the relevant international standards and the statutory
maternity leave arrangements in other places. At this stage, the Government
aims to work out a preliminary proposal by the second half of 2018 for submission
to the Labour Advisory Board for discussion.

(b) The review on statutory maternity leave is conducted by existing staff of the
Labour Department. The manpower and expenditure involved cannot be
separately identified.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)028

CONTROLLING OFFICER’S REPLY

(Question Serial No. 3187)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (3) Safety and Health at Work

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Would the Government advise this Committee:

(a) of the numbers of occupational accidents and injuries/deaths involving heat stroke at
work in the past 5 years, with breakdowns by cause and industry;

(b) whether the Government has formulated any new measures for 2018-19 to prevent
employees from suffering from heat stroke at work; if yes, what are the details and
estimated expenditure; if not, how will the Government ensure the occupational safety
and health (OSH) of employees working in very hot weather; and

(c) whether the Government will consider incorporating heat stroke into the scope of work
injuries under the Employees’ Compensation Ordinance (ECO) so as to safeguard
employees’ rights; if yes, what are the plan and timetable; if not, what are the reasons?

Asked by: Hon HO Kai-ming (Member Question No. 55)
Reply:

(@) A breakdown by industry of the number of heat stroke related work injury cases for
the full years from 2013 to 2016 and the first 3 quarters of 2017 is provided below:

First 3
Major type of industry 2013 2014 2015 2016 | quarters
of 2017*
Electricity, gas and waste i 1 i i i
management
Construction - 2 5 5 2
Import/export, wholesale and retail
1 1 - 1 -
trades
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First 3
Major type of industry 2013 2014 2015 2016 quarters
of 2017*

Tran-sportatl.on, storage, postal and 5 1 1 9 9
courier services
Accommodation and food services - - - - 1
Information and communications 1 - - - -
Real estate 2 1 1 - 1
Professional and business services 4 2 3 5 6
Public admlnlstrapon, and social 7 5 4 11 17
and personal services
Total 17 14 14 24 29

Note: (*) Occupational injury statistics are released on a quarterly basis and the latest

(b)

available statistics are up to the first 3 quarters of 2017. The occupational injury
statistics for the full year of 2017 will be released in April 2018.

The Labour Department (LD) does not keep a breakdown by cause of the above cases.

In 2018-19, LD will continue to enhance the awareness of employers/duty holders and
employees on prevention of heat stroke at work through various channels, including
distributing relevant guidelines and risk assessment checklists, organising health talks,
issuing press releases in light of weather conditions, publishing feature articles or
broadcasting publicity videos and Announcements in the Public Interest (APIS)
through various media, producing and widely distributing related publicity items, etc.
LD will also step up inspections to relevant workplaces in hot season, targeting work
processes with a higher risk of heat stroke, including outdoor cleansing work,
construction works and transportation work such as airport baggage handling and
container handling. Besides, LD will, in collaboration with the Occupational Safety
and Health Council as well as relevant workers’ unions and contractors, continue to
launch a promotional campaign on heat stroke prevention. The campaign will
include broadcasting television APIs, organising outreach promotional visits,
broadcasting educational video shows on mobile advertising media, radio broadcast
and organizing health talks, and conducting promotional visits to outdoor workplaces.

The above work is an integral part of LD’s ongoing OSH work, and the estimated
expenditure involved cannot be separately identified.

ECO stipulates that if an injury or death by accident arising out of and in the course of
employment is caused to an employee, including injury or death resulting from an
accident caused by heat stroke at work, the employer shall be liable to pay
compensation.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)029

CONTROLLING OFFICER’S REPLY

(Question Serial No. 2829)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (4) Employees’ Rights and Benefits

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Earlier on, the outsourced cleansing workers of Hoi Lai Estate went on strike for 10 days for
the recovery of severance payment and a pay rise which manifests that something has gone
wrong with the Government’s outsourcing procedures. The outsourcing system is
implemented in the name of enhancing efficiency and downsizing the public sector, but the
real purpose is to save public money. Subsequent to the incident, the Chief Secretary for
Administration announced that a working group would be set up to review the outsourcing
system when in fact a motion on “urging the Government to conduct a comprehensive
review of the service outsourcing system” was passed by the Legislative Council in
February last year. In this connection, would the Government advise this Committee of
the following:

(@ What is the latest position of the review on outsourcing after the motion was put to
vote and passed and the working group was set up?

(b) Will it consider making reference to the outsourcing systems adopted by the
governments of other countries, such as “the accreditation of contractors under which
only those who are accredited will be awarded contracts so as to improve the service
level, and the Government can also encourage the private market to follow suit”?
Will the above proposal be considered?

(c) The Government already has in place a sanction system for contractors under which
tender offers will be excluded from consideration for a period of 5 years for the most
serious cases. However, a number of workers’ unions revealed that in the past 10
years or so contractors were seldom awarded demerit points, and that they could evade
sanctions by various means. Will the Government review afresh the sanction
mechanism for contractors? If yes, what are the details? If not, what are the
reasons?

Asked by: Hon HO Kwan-yiu, Junius (Member Question No. 31)
Reply:
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The information sought is provided as follows:

(@)

(b)&(c)

The Government is very concerned about the employment rights and benefits of
non-skilled employees engaged by government service contractors. The
inter-bureaux/departmental working group (Working Group) set up by the
Secretary for Labour and Welfare is exploring options to improve the
government outsourcing system with a view to enhancing the protection of the
reasonable employment terms and conditions as well as labour benefits of these
non-skilled employees. The scope of the review of the Working Group includes
the assessment criteria in tendering so as to provide more reasonable employment
terms and conditions to non-skilled employees under government outsourced
service contracts while at the same time improving the requirements of service
quality. The Working Group will also study the content of the Standard
Employment Contract (SEC) and duration of government service contracts in
order to strengthen the protection of the labour rights and benefits (such as
severance payment) of the eligible employees. Apart from the Labour and
Welfare Bureau and the Labour Department (LD), the Working Group comprises
the Financial Services and the Treasury Bureau, the Food and Environmental
Hygiene Department, the Leisure and Cultural Services Department, the Housing
Department and the Government Property Agency. The Working Group is
proceeding with the review in full gear and targets to complete the review before
the third quarter of 2018.

The accreditation arrangement/verification of qualification and sanction
mechanism for individual government service contractors are decided by
individual procuring departments. Nevertheless, LD monitors contractors’
compliance with the provisions of labour legislation and SEC through surprise
inspections, and will inform the procuring departments concerned of the
non-compliance and convictions. Procuring departments also monitor
contractors’ compliance with labour legislation and contract terms according to
their established mechanisms, and decide whether to reject a contractor’s future
tender offer and award demerit points in accordance with the guidelines issued by
the relevant bureau.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)030

CONTROLLING OFFICER’S REPLY

(Question Serial No. 2838)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

At present, working holiday marks a crucial turning point in the life of many youths, and is
one way to help them grow up and be independent. Those aged between 18 and 30 may
now apply for working holiday visas with the relevant host economies. In this regard,
would the Government advise this Committee of the following:

(@)

(b)

(©)

Will the Government consider asking countries that have signed the Working Holiday
Scheme (WHS) with Hong Kong to relax the applicants’ age limit, so that, for
example, those aged below 35 may also apply for a working holiday?

Will the Government take measures to protect the personal safety of youths who
sustain serious work injuries or suffer from serious diseases while working overseas?

Will the Government sign cooperation arrangements with more economies so as to
provide more choices for youths?

Asked by: Hon HO Kwan-yiu, Junius (Member Question No. 40)
Reply:

The information sought is provided as follows:

(@)

(b)

The Labour Department (LD) has been maintaining contact with WHS partner
economies and will explore the feasibility of expanding arrangements of the existing
bilateral agreements (including the expansion of current quota and eligibility limit) in a
timely manner.

LD has been promoting WHS in different government organisations, public places and
tertiary institutions through various channels, including staging talks, setting up
webpages, and distributing publicity materials (such as posters, pamphlets, postcards,
etc.). When promoting WHS, LD has reminded participants to raise their safety
awareness abroad, for instance, by taking out medical insurance for the whole journey,
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(©

abiding by local laws, etc. Participants have also been encouraged to make good
preparation for their working holidays before their departure and acquire a better
understanding of their destinations (including the employment and living conditions)
by visiting webpages of destination governments and their consulates in Hong Kong
and dedicated WHS webpages set up by LD, as well as by consulting friends who have
participated in WHS previously.

If WHS participants encounter, amongst other things, employment or
personal/property safety issues overseas, they should contact the local government
authorities for assistance as soon as practicable. In case of accidents or serious
incidents, WHS participants can, in addition to approaching the local government
authorities for assistance, contact the relevant Chinese Embassies/Consulates for
assistance, or call the 24-hour hotline of the Assistance to Hong Kong Residents Unit
(AHU) of the Immigration Department at (852)1868. The Chinese
Embassies/Consulates concerned and AHU will provide suitable assistance according
to the circumstances of the case (such as re-issuing travel documents, contacting
families, referring them to local lawyers, doctors or interpreters, liaising with the local
authorities, etc.). AHU will endeavour to coordinate and follow up the case,
including contacting the relevant governments or their consulates in Hong Kong where
necessary.

LD will continue to pursue new WHS arrangements with potential economies so as to
offer more choices and opportunities for Hong Kong youths to participate in WHS.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)031
CONTROLLING OFFICER’S REPLY

(Question Serial No. 2839)

Head: (90) Labour Department

Subhead (No. & title):  (000) Operational expenses

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

The Financial Secretary mentioned in the Budget that the support for ethnic minorities
(EMs) would be enhanced by increasing the grants for kindergartens admitting non-Chinese
speaking students, implementing the “employment programme for EMs”, etc. to encourage
employers to hire EMs with employment difficulties. However, the existing support
provided for kindergartens is inadequate and children of EMs lack exposure to the Chinese
language. If the Government can provide better job matching services, the social problems
associated with EMs may possibly be alleviated. In this connection, would the
Government advise this Committee of the following:

(a) As the overall language proficiency of EMs is not as good as that of the general public,
it is rather difficult for them to seek employment in Hong Kong. In implementing the
“employment programme for EMs”, will the Government make reference to the Youth
Employment and Training Programme (YETP) and consider providing on-the-job
training allowance for EMs to relieve them of the pressure of life in Hong Kong?

(b) Will the Labour Department (LD) encourage prospective employers to relax the
language requirement for EM job seekers as far as possible and encourage EM job
seekers to learn the local language after work so as to strengthen their competitiveness
in the job market?

(c) Will LD consider encouraging employers to hire EM job seekers? If yes, how
effective is the work? If not, what are the reasons?

Asked by: Hon HO Kwan-yiu, Junius (Member Question No. 41)
Reply:

The information sought is provided as follows:

(@ LD has implemented the Employment Services Ambassador (ESA) Programme for
EMs since September 2014, under which trainees of YETP who can communicate in
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(b)

(©

EM languages are employed as ESAs and undergo 6 months’ on-the-job training with
salaries paid by LD. In addition, LD has implemented various special employment
programmes and, through the provision of an allowance, encouraged employers to
engage job seekers, including EMs, with different employment difficulties and arrange
on-the-job training for them. EM job seekers can participate in these employment
programmes according to their needs and circumstances.

LD frequently reminds employers who advertise vacancies via LD to consider the
genuine needs of the posts when specifying the language requirement, and encourages
them to relax the language requirement so as to facilitate more job seekers to apply for
the vacancies.

Besides, when providing personalised employment advisory service, employment
officers who are familiar with the local employment market will provide EM job
seekers with information on the job market and training courses (including Chinese
language courses), etc. in accordance with their individual needs and preferences, and
encourage those in need to enrol on suitable courses. In addition, training bodies are
enlisted to provide information on training courses (including Chinese language
courses) for EMs at LD’s large-scale inclusive job fairs so as to enhance their
employability.

LD has been proactively promoting the working abilities of EMs among employers
through various channels and making ongoing efforts to canvass vacancies suitable for
EM job seekers through its employer network to enhance their employment
opportunities. From 2015 to 2017, LD organised 6 large-scale inclusive job fairs and
35 district-based inclusive job fairs at which job seekers, including EMs, could submit
job applications and attend interviews with employers on the spot. LD also organised
experience sharing sessions for employers during which non-governmental
organisations serving EMs were invited to brief employers on the cultures of EMs and
the skills to communicate with them to enhance their understanding in this regard. In
addition, since March 2015, LD has added an option of “Ethnic minorities are
welcome for the post” in its Vacancy Order Form for employers to choose from so as
to facilitate employment officers to match EM job seekers to suitable jobs and
encourage them to apply for the posts. From March 2015 to February 2018, a total of
14 645 employers who advertised vacancies via LD indicated that EM job seekers
were welcome to apply for the posts.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)032

CONTROLLING OFFICER’S REPLY

(Question Serial No. 0526)

Head: (90) Labour Department

Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the Working Holiday Scheme (WHS), would the Government advise this
Committee:

(a) of the numbers of Hong Kong youths who applied for and were granted working

(b)

(©)

(d)

holiday visas in the past 5 years, with a breakdown by name of host economy; and the
percentage share of those who made application and were approved more than once;

of the numbers of youths coming to Hong Kong through WHS in the past 5 years, with
a breakdown by name of economy;

whether the Government has any plans to explore the signing and expansion of WHS
arrangements with more overseas economies; if yes, what are the details; if not, what
are the reasons; and

of the amount of funding the Government will earmark for stepping up the publicity
and promotion of WHS in 2018-19?

Asked by: Hon KWOK Wai-keung (Member Question No. 42)
Reply:

The information sought is provided as follows:

(@)

Based on the information provided by the governments of WHS partner economies, a
breakdown of the number of Hong Kong youths who were granted working holiday
visas from 2013 to 2017 by economy is set out at Annex 1. The governments of
partner economies did not provide the number of youths who were granted a working
holiday visa more than once.

Session 21 LWB(L) - Page 95




(b) Based on the information provided by the Immigration Department, a breakdown of
the number of youths from partner economies who were granted working holiday visas
from 2013 to 2017 by economy is set out at Annex 2.

(c) Since 2001, the HKSAR Government has established bilateral WHS arrangements
with the governments of 13 economies, namely New Zealand, Australia, Ireland,
Germany, Japan, Canada, Korea, France, the United Kingdom, Austria, Hungary,
Sweden and the Netherlands. The Labour Department (LD) will continue to pursue
new WHS arrangements with potential economies and seek to expand the quota of
existing WHS arrangements.

(d) LD has earmarked $870,000 as expenditure for WHS publicity activities in 2018-19.
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Number of working holiday visas granted to

Hong Kong youths from 2013 to 2017

Annex 1

No. of visas granted to Hong Kong youths

Partner economy
2013 2014 2015 2016 2017
New Zealand 4011 403! 4011 400! 400?
Australia 12 625 10 511 8 503 5 269 3215
Ireland 100 100 54 75 65
Germany 150° 260° 164° 307° 83*
Japan 259 256 253 618 736
Canada 200 300 163 297 215
Korea 169 274 282 260 234
France 67* 65 54 59 42
United Kingdom —° 1 054 1236 1153 1212
Austria > > 248 11 5
Hungary _5 5 _5 _5 5
Sweden > ° ° > >
Netherlands —° — — —° —

Notes :

> OB~ W NP

Statistics from April of the year to March of the following year
Statistics from April to December of the year

Statistics from July of the year to June of the following year
Statistics from July to December of the year

Scheme not yet in operation

Statistics from March to December of the year
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Number of working holiday visas for Hong Kong granted to

youths from partner economies from 2013 to 2017

Annex 2

No. of visas granted to youths from partner economies
Partner economy

2013 2014 2015 2016 2017

New Zealand 58 57 59 50 43
Australia 124 172 119 139 114

Ireland 29 21 16 23 23

Germany 39 48 83 69 67
Japan 67 91 82 80 112

Canada 55 65 98 77 80
Korea 200 510 500 758 559
France 99* 214 400 500 459
United Kingdom 2 270 284 330 344

Austria —? —? 15° 7 11
Hungary —2 2 2 2 )
Sweden —2 —2 —2 —2 —2
Netherlands —2 2 —2 —2 —2

Notes : 1

Statistics from July to December of the year

Scheme not yet in operation
Statistics from March to December of the year

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)033
CONTROLLING OFFICER’S REPLY

(Question Serial No. 0814)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (3) Safety and Health at Work

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Would the Government provide the following information:

(a) the numbers of occupational accidents and work injuries involving musculoskeletal
disorders in the past 5 years by industry and occupation;

(b) whether the Government has formulated any specific measures for 2018-19 to prevent
employees from suffering from musculoskeletal disorders caused by work; if yes, what
are the details and expenditure involved; if not, what are the reasons; and

(c) whether the Government has any plans to incorporate musculoskeletal disorders into
the scope of work injuries under the Employees’ Compensation Ordinance (ECO) to
enhance the protection of employees’ rights; if yes, what are the details and timetable;
if not, what are the reasons?

Asked by: Hon KWOK Wai-keung (Member Question No. 45)
Reply:

The information sought is provided as follows:
(a) The Labour Department (LD) does not keep the number of cases concerned.

(b) LD has always been greatly concerned about employees suffering from
musculoskeletal disorders caused by work, and often organises a series of promotional
programmes to enhance employees’ understanding of occupational health. The
programmes include promoting the prevention of musculoskeletal diseases among
office workers and persons employed in the retail and catering industries. In
2018-19, LD will continue to distribute two sets of DVD and pamphlets about
stretching exercises and aerobic exercises to encourage employees to exercise more
during rest breaks and leisure time to prevent musculoskeletal diseases.
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LD also collaborates with the Occupational Safety and Health Council and the
workers’ unions concerned in delivering the message of prevention of work-related
disorders to working persons through various activities, which include broadcasting
promotional videos on mobile advertising media, distributing educational pamphlets
and promotional souvenirs, and introducing measures to prevent work-related
disorders and suitable stretching exercises in occupational health talks. LD has also
been concerned about the risks of musculoskeletal disorders caused by prolonged
standing at work, and enhances the relevant occupational safety and health (OSH)
awareness among employers and employees through various means (including
promotional visits, routine inspections, etc.).

Moreover, to further safeguard employees against the health risks of standing at work,
LD will produce a set of new guidelines in 2018-19. In addition to setting out the
possible health hazards which may be caused by the standing work of employees and
the preventive measures, the guidelines will also emphasise that employers must, so
far as reasonably practicable, provide suitable work chairs or chairs for occasional
resting at the working locations to the employees who stand at work.

Since the above work is an integral part of LD’s promotional work on OSH, the
expenditure involved cannot be separately identified.

Currently, ECO has prescribed 6 musculoskeletal diseases’ as occupational diseases
because epidemiological evidence indicates that these diseases are strongly associated
with certain occupations. General musculoskeletal disorders which can be caused by
various factors and are not limited to employees of specific sectors do not fall under
the definition of occupational diseases. However, if employees suffer from diseases
or injuries caused by accidents arising out of and in the course of employment, and
such diseases or injuries have caused temporary and/or permanent loss of earning
capacity, the employees may claim compensation in accordance with ECO.

LD will continue to monitor local and international studies relating to occupational
diseases, international standards relating to occupational diseases and the actual
situation in Hong Kong, and consider amending the relevant compensation legislation
when there is sufficient medical evidence indicating a causal relationship between
some diseases and certain occupations.

Note:

! The 6 musculoskeletal diseases prescribed as occupational diseases under ECO
include: cramp of the hand or forearm, subcutaneous cellulitis of the hand (beat hand),
bursitis or subcutaneous cellulitis arising at or about the elbow (beat elbow), traumatic
inflammation of the tendons of the hand or forearm (including elbow), carpal tunnel
syndrome, and bursitis or subcutaneous cellulitis arising at or about the knee (beat
knee).

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)034
CONTROLLING OFFICER’S REPLY

(Question Serial No. 2628)

Head: (90) Labour Department
Subhead (No. & title): ()

Programme: (2) Employment Services

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

What were the numbers of complaints and reported cases relating to age discrimination in
employment received by the Labour Department (LD) in the past 5 years? How many of
them were found substantiated? Does the Government have any plan to allocate additional
funding in 2018-19 to conduct a full review on the prevailing policy on age discrimination
in employment? If yes, what are the details and estimated expenditure? If not, what are
the reasons?

Asked by: Hon KWOK Wai-keung (Member Question No. 47)
Reply:

From 2013 to 2017, LD received a total of 69 complaints concerning age discrimination in
employment. No evidence of age discrimination was found in 30 of the cases. As for the
remaining cases, employers who admitted to having asked about the age of the job seekers
were reminded by LD that during the selection process, they should only consider the job
seekers’ capability to meet the job requirements.

In 2018-19, LD has earmarked $550,000 as expenditure for education and publicity so as to
continue to promote various sectors’ awareness of the elimination of age discrimination in
employment.

- End -
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Examination of Estimates of Expenditure 2018-19 Reply Serial No.

LWB(L)035

CONTROLLING OFFICER’S REPLY

(Question Serial No. 1711)

Head: (90) Labour Department

Subhead (No. & title):  (700) General non-recurrent

Programme: Not Specified

Controlling Officer: Commissioner for Labour (Carlson CHAN)

Director of Bureau: Secretary for Labour and Welfare

Question:

Regarding the Work Incentive Transport Subsidy (WITS) Scheme, please provide the
number of applications received, as well as the number of successful applications and the
amount of subsidy granted in 2017 (with breakdowns by applicants’ gender, age, household
size, industry, occupation, employment earnings, working hours and residential district).

Asked by: Hon KWONG Chun-yu (Member Question No. 66)
Reply:

In 2017, the WITS Scheme received 62 180 applications involving a gross applicant count
of 63 462. In the same year, 59 158 applications with a gross applicant count of 60 067
were granted the subsidy totalling $269.9 million. Breakdowns of the number of
applicants received and number of applicants granted the subsidy (gross applicant count) by
gender, age, household size, industry, occupation, average monthly employment earnings,
average monthly working hours and residential district are set out at Annex.
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Work Incentive Transport Subsidy Scheme

Annex

Number of applicants received and number of applicants granted the subsidy
(gross applicant count) in 2017

with breakdowns by gender, age, household size, industry, occupation,
average monthly employment earnings, average monthly working hours
and residential district

Breakdown by gender

No. of applicants

No. of applicants

Gender received granted the subsidy
(gross applicant count) | (gross applicant count)
Male 22 135 20914
Female 41 316 39 153
Information not provided by applicant 11 -
Total 63 462 60 067

Breakdown by age

No. of applicants

No. of applicants

Age received granted the subsidy
(gross applicant count) | (gross applicant count)
15 - below 20 475 432
20 - below 30 8499 7835
30 - below 40 7531 7034
40 - below 50 13773 13 060
50 - below 60 19 371 18 594
60 or above 13788 13112
Information not provided by applicant 25 -
Total 63 462 60 067

Breakdown by household size

No. of applicants

No. of applicants

Household size received granted the subsidy
(gross applicant count) | (gross applicant count)
1 person or individual-based application* 50 969 48 147
2 persons 6 691 6 352
3 persons 3512 3374
4 persons 1712 1638
5 persons 410 389
6 persons or above 168 167
Total 63 462 60 067

* Individual-based applicants did not provide information about their household size.
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Breakdown by industry

No. of applicants

No. of applicants

Industry received granted the subsidy
(gross applicant count) | (gross applicant count)

Manufacturing 2 668 2 545
Construction 1256 1156
Import/export, wholesale and retail trades 7413 7043
Accommodation and food services 8 249 7774
Transportation, storage, postal and.cou'rler 4619 4426
services, information and communications
Fmancw_\g, insurance, real estate, professional 28 898 97 351
and business services
SP;Jrl\allilccefidm|n|strat|on, social and personal 9490 9176
Others 582 596
Information not provided by applicant 287 -

Total 63 462 60 067

Breakdown by occupation

No. of applicants

No. of applicants

Occupation received granted the subsidy
(gross applicant count) | (gross applicant count)

Elementary occupations 32 655 31187
Service and sales workers 13 864 13 040
Clerical support workers 9162 8716
Associate professionals 2 105 1994
Craft and related workers 1 966 1923
Plant and machine operators and assemblers 992 960
Professionals 727 649
Others 1 696 1598
Information not provided by applicant 295 -

Total 63 462 60 067

Breakdown by average monthly employment earnings

No. of applicants

No. of applicants

Average monthly employment earnings received granted the subsidy
(gross applicant count) (gross applicant count)

$6,000 or below 12 367 11 683
Above $6,000 - $7,000 5992 5909
Above $7,000 - $8,000 10 524 10551
Above $8,000 - $9,000 14 781 14 381
Above $9,000 - $10,000 9058 8 460
Above $10,000 10 220 9083
Information not provided by applicant 520 -

Total 63 462 60 067
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Breakdown by average monthly working hours

No. of applicants No. of applicants
Average monthly working hours received granted the subsidy
(gross applicant count) | (gross applicant count)
Less than 36 hours 98 -
36 hours - less than 72 hours 1853 2421
72 hours or more 60 768 57 646
Information not provided by applicant 743 -
Total 63 462 60 067

Breakdown by residential district

No. of applicants No. of applicants
District Council distri