7k 7 2018 * Fedp 2

The Chief Executive’s 2018 Policy Address

October 11,




Bl s Af & LA %

Abolition of MPF “Offsettlng” Arrangement
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The Government is determined to abolish the arrangement for “offsetting” severance payment (SP) and long service payment
(LSP) with Mandatory Provident Fund (MPF) benefits for the purpose of enhancing employees’ retirement protection.
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The Chief Executive announced the arrangement for abolishing the “offsetting” in 2018 Policy Address. Major features are:
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Employers are required to set up a designated saving account (DSA) under their own name and to save up in advance to
prepare for potential SP/LSP expenses in future;
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Government will provide a two-tier subsidy to share employers’ SP/LSP expenses. The first-tier subsidy lasts for 12 years

while the duration of the second-tier subsidy is significantly extended to 25 years to help enterprises, in particular the micro,
small and medium-sized enterprises, adapt to the policy change;
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Government’s total commitment under the first-tier and second-tier subsidy in the 25-year subsidy period will amount to
$29.3 billion.
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Abolition of lVlPF “Offsettmg” Arrangement
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Government’s share of SP/LSP in respect of the employment period after the abolition of the “offsetting”

Y T A0S E_EER
Year after FE—EHBY (GHERE—E R K BIEREE P O#EEMA R
the abolition (LRSS RESEAL) EAESE RRSBENEALL)
First-tier subsidy Second-tier subsidy
(as % of SP/LSP payable) (as % of outstanding SP/LSP payable after netting first-tier subsidy and
accrued balance of DSA)

1-3 50% 50%

4 45% 45%

5 40% 45%

6 35% 45%

7 30% 40%

8 25% 40%

9 20% 40%

10 15% 35%

11 10% 35%

12 5% 35%

13 - 15 - 30%
16 - 18 - 25%
19 - 21 - 20%
22 - 23 - 15%
24 - 25 - 10%
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Abolition of MPF “Offsettmg” Arrangement
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Government is prepared to undertake to make up for the shortfall in case where under special circumstances
an employee receives a smaller amount of aggregate benefits (SP/LSP together with the accrued benefits of
the employer’s mandatory contributions to his/her MPF account) than what he/she would otherwise receive

under the current “offsetting” regime.
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The rate of calculating SP/LSP remains unchanged at two-thirds of an employee’ monthly wages for each year
of service.

A %k ¥ » Way Forward
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The target is to secure the passage of the relevant legislative amendments by the Legislative Council within
the term of the current Government (i.e. 2022 or earlier) and to fully implement the abolition of the
“offsetting” two years later. 4
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Proposal to Extend Maternity Leave
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The Government has completed the review of the statutory maternity leave (ML) and
proposes to extend the statutory ML from the current 10 weeks to 14 weeks. The
Government will fund the cost for this extra ML pay by way of reimbursement to the
employer.

O 4o By (URFiEG]) 7S 3 A BEP O P05 B a2 T 4 BEM
Vi e e B AL GEE Ao agk B2 A BEP 0 P A w IR
A58 v AR R IE O 2 WA B
If an employee is entitled to ML pay under the Employment Ordinance (EO), the employer
shall first, together with the current 10 weeks’ statutory ML pay, provide her with ML pay for
the additional 4 weeks’ statutory ML, and apply to the Government afterwards for
reimbursement of the additional statutory ML pay.
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oposal to Extend Maternity Leave
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The rate of the additional ML pay shall be maintained at four-fifths of the
employees’ average daily wages and be subject to a cap of $36,822 per
employee. (This cap is equivalent to four-fifths of the wages of an employee
with a monthly wage of $50,000 in four weeks. Employees with a monthly
wage of $50,000 or below account for about 95% of employees in Hong Kong.
The cap may be adjusted from time to time).
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Proposal to Extend Maternity Leave
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® Two technical amendments to EO are also proposed:

» to update the definition of miscarriage so that an employee who suffers a miscarriage at
or after 24 weeks of pregnancy may be entitled to ML;

» amend the wording of relevant provisions to reflect its legislative intent, with a view to
ensuring that an employee who has attended medical examination in relation to her
pregnancy or post confinement medical treatment would be entitled to sickness
allowance if she is able to produce relevant documentary proof.
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oposal to Extend Maternity Leave
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The Labour Department (LD) will report the outcome of the review to

the Labour Advisory Board and seek its views on the proposal within
this year. We will also consult the LegCo Panel on Manpower.
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Enhancing Protection of Non-skilled Employees of

Government Service Contractors
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The Government has completed the review on the employment terms
and conditions as well as labour benefits of non-skilled employees

engaged by government service contractors. The major
recommendations include :

® Nt AR AnEA FIR T S E
increasing the technical weighting in marking schemes for tender evaluation;
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increasing the weighting of wage level as a criterion for technical assessment;
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Enhancing Protection of Non-skilled Employees of

Government Service Contractors
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enhancing the employment benefits for the non-skilled employees including

entitlement to a contractual gratuity, statutory holiday pay upon employment
for not less than one month and additional remuneration for working when

Typhoon Warning Signal No. 8 or above is hoisted;

O B HRMINT B HF RN T TERY S I 03ETIRIEE N -
encouraging procuring departments to adopt service contracts with a minimum
term of 3 years where operational situations permit.
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The above measures will be introduced to the relevant government
service contracts tendered on or after 1 April 2019.
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Protection to Employees Injured at Work
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Although the overall occupational safety and health condition of the workforce in Hong Kong has
been improving, there is still a considerable number of work injury cases every year. In order to
strengthen the protection of the rights and benefits of employees injured at work and suffered
from occupational diseases, the Government is actively looking into new measures including:
(1)  4ese 1 § R MR B IR

Strengthening the rehabilitation services for employees injured at work
(2) 4w ERAEBIPAIL > ¢4
Strengthening case processing of employees’ compensation claims by:
(45 TRRLERSE | -BHFLEFPE 2540  ABHMEZ TR EG > 04
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Enhancing the “Claims Support Services” - through dedicated follow-up, early intervention,
proactive contact and arrangement of meetings with a view to facilitating early settlement of

work injury disputes; »
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Protection to Employees Injured at Work
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Enhancing the follow-up procedures for sick leave relating to work injury - through early
screening of those cases that do not require assessment by the Employees’ Compensation
Assessment Board (e.g. cases with employees having minor injury or who have returned to
work) so that the employees will not be required to attend the follow-up procedures in
person and LD will issue the “Certificate of Compensation Assessment” direct for settling
the claims in order to speed up the case processing;

(ii) 4} Afrtedra e FHFEr (RARFES) HFHE -
Strengthening the investigation and prosecution efforts to combat violation of the
Employees’ Compensation Ordinance.
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Enhancing Children Support
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Children's growth and development is one of the priority policy areas
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The Commission on Children was set up in June this year to addressin a
focused manner the issues that children face while growing up

® d 201920% BRAHB T - CA ERLH € 0 487 L0 RIRCE
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Allocate additional resources for the Commission on Children from 2019-20
onwards for implementing various specific measures to safeguard the
interest and well-being of children ;



‘/\)

=
~

Enhancing Children Support
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Child Care Services
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Enhancing child care services to integrate care and development in phases
from 2019-20 onwards, including:

® H|3T 2P S PRIR LR ARG K
Formulating planning ratio for the provision of child care centre places

‘
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Enhancing the existing manning ratios for qualified child care workers
serving in child care centres

® B F 2P SR LT B KT
Increasing the level of subsidy for child care centre service y
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Enhancing Children Support
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Child Care Services (Cont’d)
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Enhancing the service quality of the Neighbourhood Support Child
Care Project by strengthening the training for home-based child carers
and raising their incentive payments

® LR E FEIRPFnT B2 00
Re-engineering in phases the existing Mutual Help Child Care Centres
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Enhancmg Children Support
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Launching a Pilot Scheme on Social Work Services for Pre-primary Institutions

® 2018198 E & 1 % #p = & chk 2t
Launching a three-year pilot scheme in the 2018/19 school year

® LSFFEE 2E7005 FFF B2 DY s S FRF R AFRFI TS TP 0 &
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Providing social work services in phases for about 150 000 pre-school children
and their families in more than 700 subsidised [ aided child care centres,
kindergartens and kindergarten-cum-child care centres in Hong Kong
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Enhancmg Children Support
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Explore the provision of after-school care services for children aged 3 to 6 in
suitable welfare facilities settings

© ApTAHBHE L 61 12 ST R X R T AR B R
Non-governmental organlsatlons (NGOs) provide supportive after-school care
services for children aged 6 to 12

® IR b F AR TIPS 31 6k %t Y3k ARt B PRI
Explore the provision of after-school care services for children aged 3 to 6 in
suitable welfare facilities settings
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The study is expected to be completed in around October 2019
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Enhancing Children Support
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Strengthening Co-parenting Support for Divorced/Separated Parents and
Their Children
® AR I Gk e AR fUEeht
Strengthening support for divorced [ separated families to the interest
of children

® ¢ 3:d 2019208 AR AR 2T B EFHRBAEY o
Including setting up five specialised co-parenting support centres from

2019-20 onwards
18
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Enhancing Family Support
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Regularising community support programme for new public rental housing estates
(new PRHs)
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Through the Community Investment and Inclusion Fund
® FLELRT A Nk A2 Rl B AT

To assist residents and families adapt in new community as soon as possible
O AEFHNIE ERF B FRoAT NS D FY g

Number of support programmes will be subject to district needs and number of
tenants of new PRHs

O A EFHATE AR
No pre-set level of maximum funding for each project
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Elderly Services
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Provide an additional 1 000 vouchers (bringing the total to 7 000) under the Second Phase of the Pilot Scheme
on Community Care Service Voucher for the Elderly, and an additional 2 000 service quotas under the Enhanced
Home and Community Care Services
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Purchase an additional 5 000 EA1 places under the Enhanced Bought Place Scheme in the next five years
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In the next two years (2019-20 to 2020-21), a total of about 420 additional subsndlsed residential care places for
the elderly will be provided through new contract homes and making better use of space in existing subvented

homes. The Pilot Scheme on Residential Care Service Voucher for the Elderly will also continue to provide
additional subsidised residential places.
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Extending the Old Age Living Allowance to
and Fujian

® Extending the Old Age Living Allowance to Guangdong and
Fujian to enable eligible Hong Kong elderly persons who choose
to reside in these two Provinces to receive monthly Normal
Allowance at $2,600 or Higher Allowance at $3,485.
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Rehabilitation Services

B T3 RE W BRIRIERT S ¥ TP PR

B

Pilot Scheme on On-site Pre-school Rehabilitation Services (OPRS) has been regularised
with the number of service places gradually increased from about 3 000 to 7 000

WA P w B IRIAhE ¥ 2 L IRGE
enhance the profe55|onal and support services provided under the OPRS
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implement a pilot project on the provision of support for children who show signs of
special needs and are waiting for assessment in kindergartens or kindergarten-cum-child
care centres

Fidom 23 $RE R 523 A2l - PR S R o L R
explore ways to provide appropriate bridging and support services for children with special
needs when they proceed to Primary One 2
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Rehabilitation Services
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set up five additional District Support Centres for Persons with Disabilities

5 FEH 51800 % A ATAL R g B A L PR R D] 7 RE PRAR PRI
provide home-based care services for about an additional 1 800 or so persons with disabilities
living in the community

A SRS R S S Y 2
provide speech therapy services for agemg service users and persons with severe disabilities

PAPRALAEY od DFRAKIT D

increase the number of Support Centres for Persons with Autism from three to five

PHAEEFEATY CHRBH BRI RN EEF LR DY
expand the target groups of Integrated Communlty Centres for Mental Wellness to
secondary school students with mental health needs
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Other welfare-related initiatives

Implementing a new phase of the Special Scheme on Privately Owned Sites
for Welfare Uses (the Special Scheme)

PR T j* HPeg ehd ¥ s ~ 22 F B
Through applications for expanSIOn redevelopment or new development on
sites owned by NGOs

Biicd 7§ RAuR IR e ol B % X B Ao R AR TIRTE
s
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To increase provision of much-needed welfare facilities, in particular additional

places of elderly, rehabilitation and child welfare services

FE 2 A2019#F 47 J& )
Expected to be Iaunched in April 2019
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Other welfare-related initiatives
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Developlng non-profit making elderly apartments under the Special Scheme
® GBS T MY Rk BT LMY

Relevant GOs to be charged nominal premium & nil administrative fee
O El m«f{jﬁ:}% vipdRS E G P BB s S EARE R
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Aims at encouragmg those NGOs to maximise development potential of the

sites, and providing suitable and affordable accommodation for elderly

persons who are living in sub-standard housing, living in/applying for PRH or
having special social needs
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